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CHAPTER I 
STATEMENT OF THE PROBIEM 
The purpose of this study is to survey the organi-
zation and administration of college bands in New England and 
to analyze the facts derived from the survey in the light of 
current problems in college band Administration, Personnel, 
Organization, Equipment and Functions. 
It is hoped that the different methods of operation 
soon to be divulged will reveal solutions to common problems, 
or, failing this, that a heretofore unknown practice may be 
adopted by a college barrl in an effort to solve a problem 
which has already been solved by another organization in which 
the practice has been a success. 
Justification. Any instrumental group, no matter how small, 
must a gree on certain basic principles of organization. 
Without basic a greement, the group wouldn't exist. Certain 
elements of organization must be present or the group never 
would have purposefully gathered in the first instance. The 
application of tl~ese basic principles to the operation of all 
phases of the college band program is responsib le for the or-
ganization and administration of the band. As long as the 
band exists, there must be a minimum of organization and 
administration. 
j_ 
The question may arise at this point as to whether the 
problem is a lasting one ar whether its importance will lessen 
or increase in the future. The answer will be found in an ex-
amination of the present trends of instrumental and band work 
at the college and secondary education level. 
There is a definite trend in colleges and universities 
throughout the country as well as those in New England to 
accept more music credits in the fulfillment of entrance re-
. t 1 qu~remen s. This will encourage the study of courses in 
- - --. 
music prior to college entrance. The number of students seeking 
instrumental instruction below the college level should in-
crease correspondingly. 
I ncreased emphasis on elementary and high school instru-
mental programs will make available to music departments at 
the college level more material from which to draw band and 
2 
orchestra personnel. A higher proportion of instrumentalists 
in the small college is of vital interest to the college band 
director of today.3 
1 A. Theodore Tellstrom, Jr., Trends in the Acceptance 
of High School Music Courses~ Credit . Toward College Entrance: 
A Ten Year Survey, 1942, Unpublished Master's Thesis, Boston 
University, p.112. 
2 Gerald R. Prescott and Lawrence Chidester, Getting 
Results With School Bands, Carl Fischer, 1938, p.3. 
3 Leo J. Dvorak, 11Are Playing Scholarships Essential to 
the College Band 11 , Year Book of the Music Educators National 
Conference, p.263. 
2 
College bands have risen to greater prominence as a 
result of demands for concert work in addition to football 
parade work. In Music Education in the College, Vincent Jones 
states: 1 
Because of the utilitarian values (ROTC acti-
vities and football appearances) plus the colorful 
appearance of a large college band, its potentiality 
as a musical influence is often unrealized. This is 
not strange when one considers that the history of 
the real concert band extends back only some fifty 
or sixty years. The concert ·band with high standards 
in repertoire and performance has the power to com-
mand interest and respect from the student body, and 
together with the orchestra should be able to raise 
the level of musical taste in the college and the 
community. 
The present program of college bands demonstrates a 
nwed for the band. Trends in colleges to accept more music 
--
credits in the meeting of entrance requirements will not only 
stimulate the number of students in taking music courses at 
the secondary level, but will attract those already proficient. 
This, in addition to the more serious efforts in the form of 
concert work, will stimulate further growth of college bands. 
A report of a survey completed in 1940 by Walter 
Duerksen2 of the University of Wichita reads in part: 
The college or m~iversity faced with the problem 
of formulating policies for a collegiate band or or-
chestra has found the information in the field very 
inadequate and, in many instances, quite unreliable. 
1 Vincent Jones, Music Education in the College, c. c. 
Birchard, Boston, Mass., 1949. -----
. 2 Walter Duerksen, 11-A Survey of College Bands and Or-
chesstras1', Yearbook of the Music Educators Nat. Conference, ======j!FinO:!:!:!::nlh~· ::!o 1 .=is9.~h:S!J~d\:J2Y tne Mttstt Em!cator!J Nat1onal C~rence 1940 l n.27 
/ 
/ 
3 
Problems of organization and administration will always 
be a part of an active band program. The existence of certain 
basic problems common to all college bands was, in part, re-
sponsible for the organization of the New England Association 
of College Bands i~~ediately prior to World War II. The pur-
pose of this group was to stimulate all phases of college band 
J ---- ·-
---
activity and - to serve as a clearing house for the discussion of 
band problems. The collapse of this organization because of 
the war does not minimize the importance of the existence nor 
the solution of college band problems of today. 
That the problem was nationwide at the time and not 
just a local situation in New Eng :W.nd is revealed in a report 
1 
of the survey by Duerksen, who said, 
Many returns were accompanied with queries for 
infornt;t tion. The crying need of a definite place 
for instrumental music in the college curriculum 
was voiced many times. In too many ins ti tut ions, it 
is regarded as a necessary evil. If the writer is 
correct in his assumptions based on co~~ents accom-
panying the answered questionnaires, a strong asso-
ciation for college instrumental music directors is 
of vital importance and interest to the directors of 
our college bands and orchestras. 
Certain motivation factors are resp onsible for the 
existence of college musical groups, including bands. In large 
organizations, in order that these factors may be stimulated 
and allowed to reach their fullest expression, an eff icient 
organization must exist. The efficiency of the organization 
1 Duerksen, .Q.E.· cit., p. 279. 
~, 
4 
and the administration of the unit will have a. direct bearing 
on the support of the unit by the individual. The develop-
ment of mus ic:ia nship, an appreciation of team work and other 
desirable educational qualities are not apt to arise out of 
chaos. The~ficiency of operation, organization and admin-
istration implies that the college band is in a position to 
offer musical experience of real value to the participant as 
well as to the listener, ani should leave the director free 
to perform his ~imary function, that of directing. 
Absolute rigid control of band policies, organization 
and administration is something to be avoided because it is 
not necessary and is apt to place too great a. strain on the 
1 director-player relationship. Jones says: 
The human equation is perhaJ;B of greater significance 
in a college band than in a professional organization. 
In the latter, the members are paid and of necessity 
often submit to much that is arbitrary and dictatorial. 
The iron discipline of military tradition is not as 
adaptable to the psychology of the college player. 
\Vhile preserving sufficient musical discipline to pro-
duce good results, the college bandmaster must realize 
that he is an educator as well as a drillmaster. 
Delimiting the Problem. It might be pertinent to state here 
that the purpose of a band is to produce music and that other 
factors are secondary. From an ed.u cat ional point of view, 
1 Jones, op. cit., p. 126. 
/ 
5 
the value of any college band program can be measured only 
by listening to the band perform. 1 Jones declares, 2 
The place and function of the band in college 
life is so obvious that little discussion is 
necessary except in one particular which is neg-
lected in favor of more spectacular achievements; 
this is its educational value as a purely musical 
organ iza ti on. 
For the purposes of this study, however, any evalu-
ation by actual audition would be quite impractical. To 
vis it 34 colleges, each at a time when the band is in a po-
sition to perform the best of band music to the best of its 
ability, would be a tremendous undertaking in planning alone. 
In addition, the carrying out of the operation would be time-
consuming and expensive, far exceeding the value of the con-
clusion that could be drawn. This would be complicated 
further by a complete lack of controlled conditions. Each 
band would be heard under different conditions acoustically, 
for instance, and the rating or conclusions drawn b y the 
writer would be so subjective as a result of one individual 
opinion, his physical condition at the time (fatigue factor 
and mental status) that the reliability of the results would 
be extremely doubtful. 
1 La Verne Buckton, College and University Bands, 
Their Organization and Administration, Bureau of .Publication, 
Teacher's College, Columbia University, New York City,l929,p.2 
2 Jones,££· cit., P• 119. 
'6 
======~================-========-=-~--=~=-~--==-~=-~--====================*=======~ 
No attempt can logically be made to evaluate def'initely 
the musical ability of any band surveyed in the study by 
the information set f'orth on the following pages. Any attempt 
at this evaluation would be presumptuous. There is no way 
of determining f'rom this study a significant positive corre-
lation between the band's organization and administration 
and its overall performance of' music. Although a corre-
lation cannot be pointed out here, the policies of' organi-
zation and administration do not lose their importance in the 
consideration of the entire band picture and the band's 
manner of performance musically. These policies may greatly 
aid or severely handicap the whole band program. It is a 
problem of application of the tangible (methods) to support 
the intangible (music). Duerksen expresses its importance 
1 
as follows: 
In t he matter of band credit and inclusion in the 
curriculum, serious research is greatly needed. The 
various standards of rehear sa 1 time, public per f'orm-
ance, director's qualifications, rehearsal facilities, 
and music library, all need to be evaluated and cor-
related in order to establish standards for the various 
classifications of' colleges, and from this a uniform 
accrediting system should evolve. This, in the opinion 
of the writer, more than any other factor, wouJ.d permit 
more rapid development of college bands as media of 
music education, functioning in accordance with the 
accepted philosophies fbrmula. ted by the music educators 
of America. 
1 Duerksen,££· cit., P• 278. 
The value of this study will be in its compilation of 
facts~ methods~ and general band information. A mere compil-
ation of the different methods used by the various bands in 
their solving common pPoblems should suggest~ in the mind of 
the reader-director~ alternate methods of meeting the same 
problem in his own group. The reader 1 s conclusion~ in some 
cases~ will differ from those of the writer and quite 
naturally so because of general college differences. A prac-
tice, common throughout most New England colleges, may be· 
completely impractical in one specific college because of a 
local situation. 
Most of the colleges in the New England area are small, 
and as a result the position of the bani director is not full 
time. He is usually engaged in the teaching of other courses 
in the college or university or in some type of related work 
outside of the college. P.. paid~ dependable staff assisting 
with the band work is ]plractically a non-existent thing., and 
as a result a multitude of details will continually face the 
director of an active college band. 
Details of administrative work a:rae apt to be bethera-
some to the small band di:raector, morae so than p:raoblems that 
a:rae directly :raelated to the music alone. The necessity of 
meeting the p:raoblem of administ:raative details is quite 
obvious, as it will affect the ove:raall perfo:ramance of the 
8 
band in the end. ~bereas most directors are chosen because 
of musical ability, how many are chosen for their organiz-
ational ability as well? This is by no means a critique on 
the ability of New Eng;J.and college band directors, but is 
rather a statement of the appreciation of the work, other 
than actual band conducting, that must be done. 
survey reports, 
1 Duerksen's 
The wide field over which a band director's talents 
is spread clearly indicates ., the need for coordination, 
further research and a revised policy on the part of 
the college executive. 
Jones2 calls attention to other demands that are made 
on the director which are outside of and distinct from his 
purely musical ability, 
We must admit, however, that the bandmaster's 
characteristics from the human angle are significant 
and his influence is considerably conditioned by them. 
The conductor's personal relations with his players at 
rehearsals, on the athletic field, while making tours 
etc. ,are truly important. Granted that the man who 
leads a college band is a good musician ani conductor, 
he cannot afford to overlook some of the advice offered 
to teachers of amateur orchestras and bands which are 
in many respects similar to college groups. 
Summary. This study deals with a survey of the organization 
and administration of 34 New England college bands. As high 
school and college band programs are generally on the increase 
1 Duerksen, op. cit., p.275. 
2 Jones,££· cit., P• 127. 
+ 
--
-
9 
1 2 
at present , the trend is definitely upward. Question as to 
practices and policies of organization and administration will 
keep apace. No attempt will be made to establish a corre-
lation between the status of organization and administration 
and the quality of perfar>mance of the band. The practices 
and policies as mentioned will nrure demands other than musical 
on the ability of the director of the small college band, 
making it mandatory that qualities outside the province of 
musical ability be considered in the conductor. 
The subsequent chapter will deal with a review of re-
search. The material directly concerned with this subject is 
, rather limited. The surveys of Buckton and Duerksen are the 
most notable in the field. Included also is a very short 
survey for a limited number of very specific items, Which was 
concluded by Cornell University in March, 1950. 
Chapter III will outline the mechanics involved in the 
limiting of the colleges to be surveyed, the development of 
the questionnaire, the construction of the itinerary and the 
handling of the total data collected. 
Chapter IV will include the tabulation and the analysis 
of the data under the heading Administration, Personnel, Or-
ganization, Equipment and Functions. 
1 Edward Franke Goldman, The Band-What Is Its Future? 
Etude, August, 1948, p. 480. -- --- --- ---
2 Buckton, £E· cit., P• 77. 
:to 
The summary and conc1us ions wi 11 be presented in 
Chapter V :1 in addition to a comparison of i terns common to 
other band surveys that have been made. 
:1:1 
-
CHA PTER II 
REVIEW. OF RESEARCH 
The following discussion of research in the field of 
college band organization an.d administration is concerned 
primarily with three previous surveys of college band organi-
zation and administration. 
Other material presented will be less directly related, 
covering the subject or parts of the subject under discussion 
in a limited way. There was little material in the form of 
articles and bulletins that were directly concerned with the 
subject of this study and there were still fewer books avail-
able of recent date that were pertinent. 
The most recent work in book form referred to in this 
study is Music Education in the College py Vincent Jones, 
published in 1949. In the .Preface Jones states: 1 nMost of the 
book was written before World War II, When college education 
was more stable than at present; or so it seems in retrospect." 
It would be trite to state here that during the war period 
1 Jones, .£E· cit. , preface. 
~, 
1.2 
L 
education was neglected, but it might be appropriate to point 
out that the sources normally providing the wealth or material! 
which is available as research were greatly curtailed. Not 
only that, but in some cases where the source was still 
runctioning a scarcity of material and labor p~evented the 
work rrom reaching those interested. In his statement Jones 
hints at the artiric1alft.1~orcollege conditions today which 
would hardly prove conducive to an educator's writing on 
college conditions in a prophetic way at present. 
The section or the book by Jonesl on the college band 
is small and refers quite often to the band surveys or 
Buckton and Duerksen. He points out that the concert band 
is relatively young, about firty or sixty years old, and · 
that its potentiality as a musical influence is unrealized. 
He indicates also that the band literature or the past bas 
been at a mediocre level and that it has been only recently 
that the music bas risen above this level. The article 
brierly treats methods of motivation, the rehearsal routine 
and the human equation and student evaluation of the 
.conductor. 
The most recent work, on a national scale directly 
related to this study is A Survey or College Ba nds and 
Orchestras, by Walter Duerksen, Director or Bands at the 
1 Jones, op. cit., P• 119-129. 
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University of Wichita, Wichita, Kansas. 1 The first appearance 
of the results of this survey was as an article in The Music 
Educators Journal, October, 1939. The survey form was sent 
to three hundred and fifty-one collegiate institutions. He 
received 154 replies from 46 states reporting a total of 
122 bands. 
The institutions were classified into five divisions: 
state universities, state teacher's colleges, agricultural and 
technical schools, privately endowed universities and colleges, 
and music conservatories. The survey revealed that the res-
ponsibilities and special training required of college band 
directors was not given the proper recognition and that the 
position quite definitely needs elevation to a higher plane. 
It was shown that 46% have a combination marching and concert 
band, dependent on season, 26% have a marching band, and 28 % 
have a concert band. Rehearsal times indicated that a J..a.rge 
majority met for approximately 2~ rehearsals per week, with an 
average rehearsal period of one hour and twenty-three 
minutes, mak ing a weekly average of over three hours of re-
hearsal time. The average enrollment for all band·s was 50.4 
with the state universities heading with an average membership 
of 72. The sources of income for the band, the number of 
1 Duerksen, .£]2• ~· 
:14 
' 
bands rehearsing in school time~ uniforms, supervision, try-
outs, quality of, choice of music, and scholastic Cl''edit 
are all items of interest that were analyzed in percentages. 
Pertinent conclusions drawn from the figures indicated 
that most bands were overworked, tending to indicate that the 
band is regarded purely as a medium of exploitation and ad-
vertising rather than as a medium of actual or potential 
educational values. 
La Verne Buckton, in a doctor's dissertation, published 
in 1929 by the Bureau of Publications, Teacher's College, 
Columbia University, entitled College and University Bands, 
Their Organization and Administration, established a criteria 
by sending a questionnaire to the band directors of 101 insti-
tutions whose catalogues indicated a band. Returns were re-
ceived from 54 institutions. The information 'ViaS tabula ted 
and a set of stan dards was established from the tabulated in-
formation as to the best practices. The standards were then 
sent to 20 bandmasters who were considered authorities in 
their field and who had not filled out the original survey. 
They were asked to check the standards and the result was 
the criteria used by Buckton in the evaluation of college 
band organization and administration. 
This study is long , comprehensive and gives an ex-
cellent insight into the o~rations of bands at that time. 
~ , 
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In addition to the infonnation divulged as the result o.f the 
survey, the work is an evaluation study because o.f the judge-
ments established by the jury of band directors which was used 
as the criteria. 
There was another survey, s ra3.ll in scope, but completed 
in the early part of 1950, that must be mentioned here. The 
survey was made by Lloyd Huntley, director of student acti-
vi ties at Colgate University, and the purpose of the survey 
was to determine what seemed to be the standard practice in 
de partmental management am financing of bands in comparable 
colleges. The student activities director had directed the 
band for three years, and had built it into an active, vital 
campus organization. The demands of duties as student acti-
vities director,as well as the increased activity on the part 
of the band, make it impossible for him to continue the band 
work as before. It was necessary for the band to be placed 
under the administration of some other department of the 
university. Before committing the university to a policy, 
he used a questionnaire to determine the policy at other 
colleges that were similar to his in size and other character-
ist ics. 
As a result of the correspondence that was established, 
1 the results of the complete returns were made available for 
1 Appendix . 
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use in this study and it was shown that, of the 18 colleges 
in the New York study, 5 of them were included in this study. 
Summary. A review of research in the area of college band 
organization and administration disclosed a local survey made 
in 1949 and nation-wide surveys made in 1939 and 1929. A 
book published in 1949 on music education in the college is 
referred to in this study,as well as numerous articles that 
were found in y ear books, music magazines and bulletins. 
Other research material was gathered t}l..xaough correspondence 
with persons active in the field and through personal inter-
views of college band directors in New England. 
1.7 
CHAPTER III 
~ffiTHODS OF PROCEDURE 
General. The first task of this study was to determine the 
New England colleges and universities that had bands. This 
was done concurrently with the development of the question-
~~ire. As soon as the questionnaire was completed, local 
college and university band directors were interviewed so that 
the interview technique was refined and perfected in a nearby 
local area. If omissions or errors were made, it would be 
relatively easy to correct them by a telephone call or even 
another short interview if necessary. After local interviews 
I 
were completed, the itinerary for out-of-town colleges was 
developed on the basis of the preliminary post card survey 
and casual inspection, and the interview tours were completed. 
Interviews were with faculty members,and student interviews 
were for bacl{ground purposes only. The resultant information 
on all items was tabulated and tallied on g raph paper. 
Limiting Colleges for Survey Purposes. A list of New England 
Colleges was compiled from the combined listings of Brumbaugh's 
American Universities and Collegesl and Patterson's American 
1 A. J. Brumbaugh, American Universities and Colleges, 
American Council on Ed. , Washington, D. C. , 1948.--
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Educational Directory.l Sixty~five colleges were listed as 
being in the New England area. Of the 65 colleges, it was 
determined by casual inspection that 27 had bands. These 
colleges were not included in the preliminary post-card survey 
because, as they were going to be surveyed at a later date any-
way, if one or more did not have a band, it would be brought 
out at tbe..t time. 
Although it was reasonably certain that bands did not 
exist at any of the girl's colleges, for the purpose of the 
study it was necessary to determine without a doubt the non-
existence of these bands. In addition to the girl's colleges, 
there were other colleges whose band status was unknown, so 
they were included in the preliminary post card survey. 
Of the 38 colleges whose band status was unknown, 7 
reported that they bad bands and 31 reported that they did 
not have bands. Follow-up cards, letters and telephone calls 
were used as information collection media before the return 
on the preliminary post card stiTVey was lOO% complete. 
From the above information, it can readily be determined 
that the total number of colleges in New England with bands 
would not exceed 34. There was still the possibility that one 
or more of the colleges in this total of 34 would not have a 
1 Homer L. Patterson, Patterson's American Educational 
Directory, American Ed. Co., 1948. 
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band, but as they were to be approached with the final 
questionnaire, it was certain that every college in the com-
piled listing would be considered and that no band or college 
would be overlooked. 
Development of Questionnaire. A preliminary questionnaire was 
drawn up and sl.i:Jmitted to various college band directors in 
Boston and vicinity. The interview method was used with the 
questionnaire as the research instrument. It became i~~edi-
ately apparent that the knowledge gained at each interview 
was cumulative and as a result, subsequent interviews were 
completed more efficiently. In some cases, Which were parti-
cularly gratifying to the interviewer, information was flowing 
both ways. Not only were the results on the questionnaire 
more meaningful because of the background of conversation and 
side discussions, but it was possible in several instances 
to see some of the equipment and facilities which the bands 
were using. 
The long, comprehensive questionnaire necessary for a 
detailed study of a subject is not always favorably received. 1 
The low total number of colleges concerned on vh ich this entire 
study is based, made mandatory a high percentage of question-
naire return. For this reason, as well as the personal 
1 Ward G. Reeder, How to Write a Thesis, p. 58. 
experience to be gained, it was decided that the 34 colleges 
with bands in the New EngJa.nd area would be visited and that 
the questionnaire would b e used as the research instrument to 
be filled out by .the interviewer during the interview. 
The questionnaire was revised in the light of suggest-
ions and criticisms made by the Boston and vicinity college 
band directors, ani then was reproduced in its final form. 
Construction of Itinerary. The itinerary was constructed by 
means of person-to-person telephone calls to the "Faculty 
Band Director" of all colleges outside of metropolitan Boston. 
--
The longest tour was made in one week's time and included all 
the colleges of Maine, Vermont, and New Hampshire. Fourteen 
colleges were surveyed at this time and this number included 
three colleges in the western p3.rt of Massachusetts. One 
other overnight trip was necessary, and that was made into the 
state of Connecticut. All other surveyed colleges in New 
England v1ere visited during relatively short term tours that 
included two, three, or even four colleges grouped relatively 
close together. 
~no Will be Interviewed? In building the itinerary, when the 
faculty band director was not available for intervievl, the 
faculty adviser was interviewed, and when neither of these 
persons were available, the interview was carried on with 
~ .. I 
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the music department head. In a few instances, when the 
faculty band director wa,.s recently appointed, and was unable 
to respond in detail to the questionnaire, the other previously 
mentioned sources of information were sought. Interviews with 
students were used for informational background purposes only. 
No questionnaire was completed solely on student response. To 
insure the highest reliability of response, only faculty band 
directors or faculty personnel directly concerned with the 
band were acceptable as the source of the final information 
that was entered on the survey form. 
Wherever it was possible to interview student bandsmen 
or student band officers, or particularly the student band di-
rector or student band president, it was done. These inter-
views when completed before the interview with the faculty 
band director provided a valuable and interesting background 
for the final interview. The enthusiasm on the part of the 
student band officer was naturally high, and interviews with 
the students were always refreshing. 
Upon the completion of all questionnaires, all the 
information was tabulated on graph paper 1'7n x 22". This made 
all information readily accessible so that total responses to 
any one question were immediately visible, percentages could 
easily be computed and colleges could easily be classified as 
to enrollment or any oth er item classification as desired. 
~, 
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This tabulation form was the basis for the information charts 
in this study. 
GorrespGmdence Related to the Study. During the preliminary 
formula.tive stages of the questionnaire~ a letter1 wa s sent 
to the President of the College Band Director's National Asso-
ciation and to the Secretary-Treasurer of the American Band-
master r s As soc :ia tion. This was done for the purpose of 
determining whether either of the organizations desired to 
include any queries of their own in the questionnaire of this 
study which was being constructed at the time. Both replies2 
were in the negative. 
At a point about midway in this investigation~ a New 
England college music department head, during an interview, 
called the writer's attention to a small survey that was 
being undertaken by a college in New Yol:k. This writer 
started correspondence immediately to determine the extent 
of the survey and its purpose. The results of the New York 
study3 were made available for use in this study and the 
responses o f these colleges to common questions on both 
studies will be tabulated for comparison purposes as a matter 
of interest only. The small sampling as well as the different 
1 Appendix 
2 Appendix 
3 Appendix 
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I. 
media of collecting the information in each survey discounts 
any value the other study may have in checking the reliability 
of this study. 
su~nary. An outline of the method of procedure followed in 
gathering the data and reaching the conclusion as set forth 
in this study is as follows: 
1. The list of New England colleges to be 
considered in the survey was compiled 
from Brumbaugh's American Universities 
and Colleges and Patterson's American 
Educational Directory. 
2. A preliminary inspection arrl a post card 
survey determined which colleges had 
bands. 
3. The questionnaire was developed by inter-
view with local band directors. At this 
time two national band associations were 
notified of the survey about to be made. 
4. An itinerary was constructed by means of 
telephone and the band directors were 
interviewed. Midway in this investi-
gation it was discovered that another 
survey, smaller in scope, was running 
concurrently and correspondence was 
established with its originator. 
5. The results of the questionnaires of this 
study were tabulated on graph paper and the 
conclusions were developed in the light of 
this information and in comparison with the 
other surveys made. 
-
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CHAPTER IV 
SUMMARY AND TABUIA.TION OF DAT.t\. 
General. Th:Ls chapter will deal in detail with all items 
concerned with this survey of the organization and adminis-
tration of New Eng land college bands as well as with other 
pertinent information that must of necessity precede treat-
ment of these items. 
The chapter is subdivided into the folloWing headings: 
Band Status of New England Colleges, Administration, Person-
nel, Organization, Equipment, Function; all, of course, 
pertain to New Eng land college bands and the subj~ct matter 
is treated in that stated order. 
I. BA l® STATUS OF NEW ENGlA ND COLlEGES 
The following list of New Eng land colleges and uni-
versities was drawn from two American educational direct-
ories .1 The colle ge ar universities are listed collectively 
by state and alphab etically by town or city within the 
state. The number preceding the name of the college or uni-
versity is used for enumeration and for location reference 
to ill us trat ion #1. The fi gure followi ng the institution 
name is the enrollment of the institution, and the date 
1 Brumbaugh, ££• cit.; Patterson,££· cit. 
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following the institution location is the date when the 
faculty band director was interviewed. This also indi-
cates the p.resence of a band in that institution. If no 
date is g iven, it is indicative that no band exists at 
that institution as determined b y the preliminary postal 
card survey. 
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TABLE I 
NEW ENGI.Al\TD COLLEGES, THE I R ENROLlli'IENT AND LOCATION 
./ v ~ o/ 
Map Lo- State College Enroll- Location Date 
cation ment of 
and refer- inter-
ence no. view 
1. Maine Bowdoin 950 Brunswick 1/29/50 
College 
2. Bates 750 Lewiston 1/28/50 
Colle ge 
3· University 5000 Orono 1/30/50 
of Maine 
4· Colby 1000 w·aterville 1/30/50 
College 
5. New Hampshire University 3400 Durham 1/29/50 
of New 
Hampshire 
6. Dartmouth 3000 Hanover 1/31/50 
I College 
7. Mount St. Hooksett 
Mary Col-
lege 
a. Keene Keene 
Teachers 
College 
9. St. Anselm's Manchest er-l!-
College 
10. Plymouth 300 Plymouth 1/31/50 
Teachers 
College 
-ll:l\. ppendix 
I 
,r 
II 
I 
29 
TABLE I (continued) 
11J1,Vl ENGL.IU\!D COLLEGES, THEIR ENROLLME NT AND LOCAT ION 
Ma p Lo- State College Enroll- Location Date 
cation ment of 
and refer- i nter-
ence no. view 
11. Vermont Bennington Bennington 
College 
12. Univers itN' 3100 Burlington 2/1/50 
of Vermont 
and State 
Agricultural 
Colle ge 
13. Mi dd lebury 1200 Middlebury 2/2/50 
College 
14. Norwich 600 Norwich 2/1/50 
University 
15. St. Michaels 1130 Winooski-lEo 2/1/50 
College Park 
16. Rhode Rhode Island 
Island State College 2345 Kingston 1/6/50 
17. Brown Uni- 3266 Providence 1/6/50 
versity 
18. Pembroke Providence 
College 
19. Providen ce Providence 
Colle ge 
20. Rhode Island Provid ence 
College of 
Education 
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TABLE I (continued) 
NEW ENGlAND COLLEGES, THEIR ENROLLi'I!ENT AND LOCATION 
Map Lo- State College Enroll- Location Date 
cation ment of' 
and ref'er- inter-
ence no. view 
21. Massachusetts Amherst 1150 Amherst 2/3/50 
College 
22. University 3600 Amherst 2/3/50 
of' Mass. 
23· Teachers 
College at 
City of 
Boston 
24. Boston 
University 27,000 Boston 1/16/50 
25. Emmanuel Boston {Z. 
College 
26. North-
eastern 
University 5000 Boston 1/23/50 
27. Simmons Boston 
College 
28. Wheelock Boston 
College 
29. Mass. State Bridgewater 
Teacher's 
College 
30. Harvard 9000 Cambridge 1/24/50 
University 
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T~BLE I (continued) 
NEW ENGIAND COLLEGES, THEIR ENROLLMENT AND LOGaTION 
Map Lo- State College Enroll- Location Date 
cation ment of 
and refer- inter-
ence no. view 
31. Massachusetts Massachusetts 4500 Cambridge 1/24/50 
Institute of 
Technology 
32· Radcliffe Cambridge 
College 
33. Boston 4800 Newton 1/23/50 
College 
34. College of Chicopee *·~ 
Our Lady of 
the Elms 
35· Massachusetts Fitchburg 
State Teachers 
College 
36. Massachusetts Framingham 
State Teachers 
College 
37. Jackson Medford 
College 
38. Tufts 2714 Medford 1/23/50 
College 
39. Massachusetts No. Adams 
State Teachers 
College 
40. Smith College Northampton 
TABLE I (continued) 
1\fE\IV ENGIJI~ ND COLLEGES, THEIR ENROLLMENT AND LOCATION 
Map Lo- State College Enroll- Location Date 
cation ment of 
and refer- inter-
ence no. view 
41. Massachusetts Wheaton Norton 
College 
42. Eastern Quincy 
Nazal"ene 
College 
43. Mount 
Holyoke 
College So.Hadley ~:} 
44. Atlantic 400 So. Ian- " .,, ... 2/8/50 
Union caster 
College 
45. American 2200 Springfield 
Inter-
National 
College 
46. Springfie]d 1485 Springfield 2,.€v'ED 
College 
47. Wellesley Wellesley i: .. 
College 
48. Regis Weston -lH" 
College 
49. Williams 1100 Wd.lliams- 2/2/50 
College town 
50. Clark 1055 Worcester 2/8/50 
University 
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TABLE I (cant inued) 
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1\lEW ENGlAND COLLEGES, THEIR ENROLLHENT AND LOCATION 
Map Lo- State College Enroll- Location Date 
cation ment . of 
and refer- inter-
ence no. view 
51. Massachusetts College 
of the 
Holy Cross 1800 Worcester 2/8/50 
52. Massachusetts Worcester oil-
State Teachers 
College 
53. Worcester 770 Worcester ~~2/8/50 
Polytechnic 
Institute 
54· Assumption Worcester 
College 
55. Co nne cticu t Danbury 325 Danbury 3/24/50 
State 
Teacher's 
College 
56. Trinity 864 Hart ford·::- 3/14/50 
College 
57. Teacher's New Haven " 'i.t 
College of 
Connecticut 
58. New Hampshire New Haven 
State Teacher's 
College 
59. Yale Universit0 New Haven 3/24/50 70 0 
60. Connecticut New london -lf-
College 
TABLE I (continued) 
NE\:l ENGUND COLLEGES, THEIR ENROLLMENT ~\1:-Jl) LOCATION 
Ma.p Lo-
cation 
and refer-
ence no. 
61. 
62. 
63. 
State 
Connecticut 
College 
United States 
Coast Guard 
Academy 
University of 
Connecticut 
st. Joseph's 
College 
Enroll- Location 
ment 
390 New London 
8000 Storrs 
West 
Hartford 
Date 
of 
ll 
I 
inter-
view 
3/13/B o 
3/14/5C 
64. Willimantic 
State Teacher's 
College 
Willimantic 7~ 
65. Wesleyan 
University 
868 Middletown 3/14/co 
~" Indicates that a second card1 was sent for follow-up 
purposes 
7H~ Indicates that a letter2 was sent for follow-up purposes 
in addition to the second post-card 
1 Appendix 
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For the purposes of this study, a 11 colleges and 
universities will be grouped according to their enrollment. 
Group A will consist of institutions whose enrollments are 
over 3,000. Group B will consist of institutions whose en-
rollments are from 1001 to 3,000. Group C will consist of 
institutions whose enrollments are 1000 and below. The 
colleges and universities rearrang ed according to enrollment 
groupings appear as follows: 
Group A - Enrollment over 3000 
University of Maine 
University of New Hampshire 
University of Vermont 
Brovm University 
Northeastern University 
University of Massachusetts 
Boston University 
Harvard University 
Massachusetts Institute of 
Technology 
Boston College 
Yale Univers:ilty 
University of Connecticut 
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Group B - Enrollment from 1001 to 3000 
Dartmouth College 
Middlebury College 
St. Michael's College 
Rhode Islam State College 
Amherst College 
Tufts College 
American International College 
Springfield College 
Williams College 
Clarke University 
College of the Holy Cross 
Group C - Enrollment 1000 and below 
Bowdoin Colle ge 
Bates College 
CoJ.b y College 
Plymouth State Teacher's College 
Norwich University 
Atlantic Union College 
Worcester Polytechnic Institute 
Danbury State Teacher's College 
Trinity College 
United States Coast Guard Academy 
Wesleyan University 
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Before the results of the survey are disclosed and 
discussed, it is necessary to make one deletion in the bands 
that fall in the Group C classification. 
The United States Coast Guard Academy has a band 
which wa s included in this survey and whose assistant director 
was interviewed by the writer. The band is an excellent 
organization and embodies many policies and procedures that 
far exceed t h ose of any other institution covered in this 
survey. The members of the Coast Guard Band are not student 
members of t he Academy, but are regular enlisted Coast 
Guardsmen. The Coast Guard Band, whose musicians are paid 
professionals, is the only Coast Guard Band in the country. 
Alth ough they play for Academy functions and in this way act 
as a college band, their regular duty calls for such a full 
rehearsal routine and for so many public conmdtments, that 
it would be beyond the realm and capabilities expected of 
college students. Their discipline is controlled by laws 
of Congress. Their organization is rig idly maintained at 
twenty-eight members, and t heir mission, organization, 
equipment, general training requirements, personnel and 
duties, are clearly stated in FM 12-50, a War Depa rtment 
Field Manual.l 
1 War Department Field Manual FM 12-50. The Band. 
United States Printing Off ice, Washington, D. C., . 194~ 
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Alt hough a most pleasurable and informative inter-
view was compl e ted and full survey information was received 
on the Coast Guard Band, for the reasons stipulated above 
it was felt that the band did not meet true college stand-
ards and that inclusion of its responses on survey items 
would distort the true appearance of college bands in New 
England. 
Recapitulation. The institutions to be considered in the 
treatment of data in this survey have been divided into 
three groups according to enrollment; namely, Group A, over 
3000 students, Group B from 1001 to 3000 inclusive, and 
Group c, 1000 or below. A total of 34 band directors were 
interviewed with a total of 34 returns. Because of the 
reason previously stated, it was decided to delete one band 
previously reported in Group c. The present numerical 
sta nding of the groups i s Group A, 12 bands; Group B, 11; 
Group c, 10. 
II. ADUI NISTRATION 
The person primarily res ponsible for the music in a 
college band is the director. He should be in full charge 
of all band activities and, although he may delegate many 
duties to students, he should be held responsible for all 
ba nd ope rat ions. 
-
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TABIE II 
DISTRIBUTION OF RANK OF COLLEGE BAND DIRECTORS 
Group A Group B Group C Total 
Professor 0 1 0 1 
Associate Professor 0 0 2 2 
As s istant Professor 4 2 2 8 
Instructor 6 3 2 11 
Band Master 2 4 3 9 
Student 0 1 1 2 
Total Colleges 12 11 10 
Some confusion was evident concerning the actual 
academic position of band directors who are ranked as band 
masters. In general, bandmasters are part-time men outside 
t h e regular faculty. If the fot~ college instructor ranks 
(as indicated in Table II above) are divided in half hori-
zontally, it is found that only three out of thirty-three 
band director s are i n the upper half of' academic rank. It 
is interesting to not e t hat 66 2/3% of t h e band directors 
are at the instructor level or below, and that 33 1/3% are 
not full-time academic personnel. Although hired, paid 
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band ne.s ters may not necessarily be on the faculty. In the 
future they will be referred to as 11 faculty band directors" 
to differentiate them from student directors. 
TABLE III 
DISTRIBUTION OF PERSONNEL HANDLING ROUTTI\!E Bt\11D CORRESPONDENCE 
Faculty Director 
Faculty Adviser 
Manager 
Student Secretary 
Group .A 
3 
2 
3 
4 
Group B 
5 
1 
5 
0 
Group C 
5 
3 
2 
0 
From this table it is apparent that as enrollment 
decreases, the responsibility of handling routine corres-
pondence becores more a burden to the faculty band director. 
It is probable that correspondence as a routine detail is 
in such quantity in Group A bands that definite organizationa 
provisions are made to take care of it so that it no longer 
burdens the director. To eliminate detail work, band di-
rectors in Groups B and C should follow the pattern indi-
cated under Group A and should delegate duties to students 
whenever possible. 
40 
4:1 
=======9F=======~~~==-====================~~=-==============~========~=========t 
TABLE nJ 
I NDIVIDUA LS JYJA INTAI NI NG RECEIPT RECORDS OF UNIFORMS, 
I NSTRUMENTS, AND MUSIC ISSUED 
Uniforms Instruments Music 
Group Total · Group Total Group Total 
A B c No. % A B c No. % A B c No. (fj ;o 
Faculty 
Director 2 1 2 5 15 1 2 2 5 15 1 1 2 6 
Assistant 1 1 3 1 1 3 2 2 6 
Faculty 
Director 
Faculty 2 2 6 1 1 2 6 1 3 
Adviser 
Paid Stu- 1 1 3 1 1 3 1 1 3 
dent Asst. 
ROTC Supply 1 1 3 1 1 3 
Sergeant 
:tv1ana.ger 7 5 3 15 45 7 1 3 11 33 3 2 3 8 24 
Librarian 4 1 5 15 5 4 3 12 36 
Secretary 1 1 3 2 2 6 2 2 6 
rrreasurer 1 1 3 
No Record 1 3 1 5 15 1 1 2 4 l2 2 2 1 5 15 
Kept 
Student-
OWned 1 1 2 6 0 0 
Table IV pictures the mechanics of handling inevi-
table s mall jobs which may greatly i ncrease detail work. 
The column of percentages indicates at a glance that the 
uniform records in 45% of the bands are kept by student 
managers. Further inspection shows that faculty members 
are directly involved with the uniform files in 24% of the 
total number of institutions concerned. 
From the director's viewpoint, the situation is 
somewhat better in the case of instrument records. The 
percentages indic~te that stud ents keep the files in 60% 
of the cases; in 69% of the cases, students handle music 
records. 
These percentages raise the question whether 
directors are utilizing student band staffs to their 
maximum effectiveness. 
TABLE V 
REMUNER!~T ION STATUS OF DIRECTORS FOR SERVICES RENDERED TO &.:N""D 
Group A Group B Group C 
Paid Not Paid Paid Not Paid Paid :·.Not ': Faid·. 
Directors 
Student 
Directors 
12·::- 9 
1 
~Hndi cates one b and director paid b y band members. All 
others are paid by college. 
-~!-Priest. 
1 
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With only 6% of college band directors at the 
student level~ it appears that most institutions recognize 
the value of their bands by providing qualified instructors. 
Before an institution hires a band director ~ it should con-
sider his qualifications for that position. As a result 
there certainly would be a refinement over a raw choice of 
a student director. With 94% of the colleges providing 
professionally qualified men as band directors, it appears 
that that is the standard policy . If other colleges are 
to attempt a serious band program, they would do well to 
conform to this standard. 
TABLE VI 
RE1IDNERATION STATUS OF OTHER PERSONNEL FOR 
SERVICES R&~DERED THE BAND 
Group A. Group B Group C 
6 Colleges 1 College 3 Colleges 
Facult;y: Aid 
Assistant Director 1 1 1 1 
Faculty Adviser 1 1 
Faculty Treasurer 1 
ROTC Non~com. 1 
Student Aid 
Student Assistants 2 2 2 1 
Student Librarian 1 2 1 
Total Paid Personnel 
other than band direct-
or at 10 different 
colleges 2 2 1 3 4 2 1 1 1 
-.--
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There is apt to be some confusion in the remuneration 
status of the Faculty Adviser to the band. Usually the 
appointment as faculty adviser to the band is in addition to 
other duties, and any service to the band is provided for in 
his regular salary. In the case of the faculty advisers indi-
cated in Table VI, both were active in their college band 
programs and felt that they were definitely being paid for 
acting as advisers. The regular music department secretary, 
who cuts an occasional stencil, and even the college president, 
who establishes policy, can be justifiably considered as other 
paid personnel rendering services to the band. But it was 
necessary to draw a line, and it was done with the faculty 
advisers who were directly concerned with band activities. 
A total of ten colleges pay personnel other than the director, 
and of the ten, six colleges are in Group A. 
No New England band grants a scholarship of any kind 
specifically to bandsmen. There is one college in Group A 
granting an activity scholarship, which is awarded to a 
student particularly outstanding in one activity. The band 
is considered one of the activities eligible for this 
scholarship, so that a bandman may be awarded the scholarship 
under that basis. 
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TABLE VII 
THE AMOUlifT OF BA ND C REDrr GRANTED TOWARD A DEGREE 
AND RATE OF YEARLY ACCUMU~TION 
Group A Group B 
Music Any Rate Music Any Rate 
student student per student student per 
hours hours year hours hours year 
hours 
8 4 · 2 6 ao:H~ 
8-it- 2 
8 
2 
8 2 
1 
12% 3% 
* Majoring in win:i instrument 
-if-·:t- Dependent on rna. jor 
hours 
1~ 
Group C 
Music A.ny 
student student 
hours hours 
6*~~~ 
2 
4 
9% 
*-il-·;} Freshman year in band probationary, no credit 
Table VII indicates a total of eight colleges that 
accept band credits for degrees. The total percentage in-
2 
1 
1 
vel ved is 24%, half of which falls in Group A. The organiz-
ation necessary to give the band a more nearly equal status 
with other c 1a s s es is more 1 ike ly to be found in larger 
institutions. For instance, the numb er of paid band personnel, 
both faculty and student, in Group A amounts to ten. This 
number exceeds the sum total of Groups B and c, as indicated in 
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the previous table, Table VI. More paid personnel implies 
greater efficiency on the part of the administrative staff. 
There is one section in the questionnaire that deals 
only with colleges having Reserve Officer Training Corps 
bands. This section was inserted primarily to call to the 
attention of colleges concerned that the government provides 
supplies~ equipment, and funds toward the maintenance of in-
struments and the purchase of music. 
Because of a lack of a uniformly established policy 
between college staffs handling the ROTC band and the military 
department, the validity of this section was destroyed. 
It was gratifying to the writer to be in a position to 
disseminate information concerning the relatively large number 
of government allowances avai Jable to ROTC bands. Some insti-
tutions were eligible for monetary uniform allowances as well 
as for allowances on other items mentioned above. It is hoped 
that regular college bands will profit by the collation of 
practices as presented in this study, and that ROTC bands Wi 11 
profit b y the information made available during recent inter-
views. 
For the purpose of reference, it is pointed out that 
government band instruments are issued to institutions with 
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ROTC units in accordance with allowances contained in 
TA 145-20. 1 
2 AR 145-20 stipulates the allowances for the mainten-
ance and repair of instruments and for the purch.e.se of martial 
music· It also includes conditions under which ROTC bands are 
eligible to draw commutation of uniform; that is, to receive 
a uniform allowance far each ROTC band member who is wearing 
a college uniform rather than a ROTC uniform. 3 TA 10-100-24 
lists all the expendable supplies that are available to ROTC 
bands. 
1 Department of the Army TA 145-20 Reserve Officers 
Training Corps Senior .: Division, 4-:-Augus t, 1949. U. S. Govern-
ment Printing Office. 
2 Department of the Army and the Air Force AR 145-20 
Reserve Officers Training Corps, Supply and Equipment, 
Washington 2 5, n. c. I October, 1948. u. s. Government Printing I 
Office, 1949, p.29. 
3 Ibid • , p. 20 • 
4 Department of the Army TA 10-100-2 Allowances of 
Quartermaster Expendable Supplies for Reserve Officers Training 
Corps, Washington 25, D. c., 10 May 1949. u.s. Government 
Printing Office, 1949. 
-· -
TABLE VIII 
:&.ND TRIP &"<PENSES PAID BY COLLEGES 
Entire Expense Ex~nse Less Meals No Trips 
No. % No. % No. % 
Group A 6 EO 5 41 1 9 
Group B 6 54 3 27 2 18 
Group c 6 60 2 20 2 20 
Although a higher percentage of Group C colleges pay 
the entire e xpenses of band trips, 91% of the Group A bands 
make trips as compared with SO% of Group c. The difference 
in percentage between Group A, Group B, and Group C under the 
heading "Entire Expense" can easily be accounted for, as meal 
expenses for large groups on a trip are considerable. 
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e 
Personnel 
TABLE IX 
TOTAL NUMBER OF PLAYERS WITHOUT DUPLICATION AND THE CONCERT 
BAND AND MARCHING BAND. ENROLLMENT 
I 
Group .A. Group B Group C 
vVithout Concert Marchi~ Without Concert Marching Without Concert 
I dup. dup. dup. 
I 
II 
60 50 40 27 27 27 20 20 
60 53 43 30 0 30 31 0 
II 67 60 67 35 35 35 35 35 71 0 71 I 76 53 61 36 36 35 35 
85 74 91 42 42 39 37 37 
85 67 65 44 44 44 37 37 
104 46 82 50 40 40 40 40 
120 94 94 00 50 50 42 42 
120 94 118 . 50 50 50 43 43 
140 84 118 64 41 51 56 56 
150 100 - 150 110 74 106 376 308 
-
1138 775 1000 538 439 472 
iMOOn 94.8 70.4 83.3 48.9 43.9 47.2 37.7 34.2 
iMed- 85 67 76 44 42 42 37 37 
ian 
Marchi~ 
20 
31 
35 
35 
37 
40 
36 
43 
56 
333 
37 
36 
ji 
,, 
·I 
II 
I 
J I 
~ 
co 
The arithmetic mean of the concert band in Group C 
compared to the arithmetic mean of the total number of 
musicians available gives a difference of 3.1 players. This 
indicates the average number of bandsmen playing in all bands 
in Group C colleges over and above the number playing in con-
cert bands. The arithmetic mean of the concert band in Group 
A, when compared to the arithmetic mean of the total number 
of musicians playing in all bands~ gives a difference of 
24.8 players. The significance of these figures indicates the 
tremendous advantage which the Group A college has over the 
Group C college in available ma.terial from which to draw 
bandsmen. 
The extra-curricular activities of the modern college 
program .along with the normal study schedule severe.,ly taxes 
the student body of the small college in demanding his 
support. If the student feels that he is "spread too thin" 
to receive the maximum pleasure out of an extra-curricular 
activity, he wi 11 drop one or two of them. As a. result~ 
some campus activities are operating with minimum personnel~ 
and there is little available man power to bolster the acti-
vity. To participate in band work~ a specialist is required 
and this further limits the field. 
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TABlE X 
COEDUCATIONA L BANDS AND THEIR m~ IFORM 
Coed. Coed. 
Institutions Bands Slacks Skirts 
No. % 
Group .A 9 75 7{~ 5 
Group B 6 54 6 2 
Group c 5 50 5 4 · 
{~ One band coed in concert only 
*{*' Two directors preferred skirts 
1 
3 .. ;!-~~ 
0 
No 
Uniform 
0 
1 
1 
Directors 
Preferring 
Slacks 
7 
4 
5 
Of the coeducational institutions in Group B and 
Group c, all have coeducational bands. In three of the bands 
in Group B, the girls wear skirts~ and in two cases the di-
rectors are satisfied with the appearance of skirts in the 
marching band. They also stated that skirts were more 
desirable. 
Of -the coed bands in Group A, the g irls wear skirts 
I in only one of these bands, and the director has stated 
that girls in slacks give a better general appearance to 
the band. 
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One condition not reflected in Table X exists in 
Group A in a college that is coeducational but with such a 
preponderance of males th9.t the band is all male, although 
not by choice or stipulation. Girls are quite acceptable in 
bands, and in one university girls played in the university 
band when it partie ipa ted in the De:r=e.rtment of Military 
Science parade and annual government inspection. Vincent 
Jones says, 1 
The college band, in particular, suffered greatly 
as men were inducted and left for the camps. Some 
colleges had the novel experience of introducing 
girls into the band, a procedure universally frowned 
upon in previous years. 
1 Op. cit • , p • 18 5. 
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TABLE XI 
COEDUCAT TONAL BANDS AND THEIR TRIP POLICIES 
Group 
A B c 
Distribution of New England Coed Bands 7~'" 6 5 
Bands no.!'.mil.lly coed making trips 7 5 3 
Bands normally coed making trips 
with coeds 6 4 3 
Chaperones 
Director 3 2 
Director's wife 1 
Woman athletic instructor 2 1 3 
Girl's mother 1 
Chaperones expenses paid 5 4 3 
* One band coeducational in concerts only 
From bands normally coeducational~ six out of seven 
in Group A take girls on trips, as do four out of five bands 
in Group B. All three coed bands in Group C that take trips 
include girls on trips. 
All chaperone expenses are paid with the exception of 
the one instance when a . director acts as chaperone and the 
expenses are considered a normal expense of his position. 
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Organization. 
TABLE XII 
CONSTITUTIONS AND niEIR AVA ILABILITY 
Colleges with band Constitutions 
constitutions available 
No. % No. % 
Group A 6 50 . 5 42 
Group B 5 45 2 18 
Group c 1 10 1 10 
Total 12 36 8 24 
36% of the New England College Bands have constitu-
tions. 24% of all the bands have copies available for dis-
tribution to members. The percentage of bands with consti-
tutions and their availability is higher in bands of Group A. 
Principles of logistics define some of the complications of 
administration of large groups. The larger bands have en-
deavored to meet the complications and problems by setting up 
a system of definition of purpose, duties of personnel, and 
other necessary items of control by adopting constitutions. 
As has been stated before, tbe meeting of any group i mplies 
organization or they wouldn't have met in the first instance. 
Obviously the larger institutions have found it to their 
advantage to operate under well-defined methods of procedure 
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and policies. They b.a. ve also found it advisable to have 
copies of the constitution made available, implying that 
they follow a democratic system of organization which pre-
supposes that members should be informed. For a constitution 
to be drawn up and then shelved is one thing; for it to be 
drawn up and then to become an active basis of operation with 
all.duties and policies defined is another. This is the true 
purpose of the constitution. To state that a band cannot 
operate without a constitution is obviously an error, as 
'rable XII indicates that 64% do just that. It is a logical 
conclusion to state that the o:peration would be more efficient. 
This is borne out by the tendency of larger bands to organize 
by definition of duty and policy. Where no constitution or 
by-laws exist, what controls the election of officers, their 
term of office, and their duties? 
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TABLE XIII 
ELECT ION AND APPOINTMENT OF OFFICERS AND TI:ME OF ELECTION 
Elected Appointed No Officers Time of Election 
No. % No. % No. % Fall w·inter Spring 
Group A 8 66 3 25 1 8 2 3 5 
Group B 10 91 1 9 6 1 4 
Group c 5 50 2 20 3 30 3 1 3 
The majority of bands have officers who are either 
elected or appointed. The only Group A band that doesn't 
have officers, as indicated in Table XIII, has the band re-
hearsal and its operation organized similar to a regular 
class. In this r:a rticular instance, there is an assistant 
faculty director and a paid student librarian forming the 
band staff. 
The term of office of all officers is one year. 
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CHART I 
OFFICERS ELECTED, a PPOINTED, PAID AND WHO SHOULD BE P..C\. ID 
Present officers 
of the band that are 
Group A 
President 
Vice-president · 
Secretary 
Treasurer 
Sec. treasurer 
Executive secretary 
Librarian 
Stage n:anager 
Social cbairn:an 
Elected 
xxx.xxxxxx 
xxxxxxx 
xxxx 
X 
XX 
X 
xxxxxx 
XX 
Supply or equipment mgr. 
Personnel Manager 
General manager 
XXX 
XXX-X 
XX 
XX 
XX 
X..>c 
Drum major 
Other student director 
Assistant n:arnger 
Publicity 
xxxxxx 
XX 
Section leaders 
_group B 
President 
Vice-president 
Secretary 
Treasurer 
Sec. treasurer 
Executive secretary 
Librarian 
Stage manager 
Social chairman 
Supply or equipment 
Personnel marnger 
General manager 
Drum major 
Student director 
Assistant manager 
Assistant director 
Publicity 
Section leaders · 
xxxxxxxx 
xxxx 
XY,JCXX 
XJG'{XXXX 
X 
xx.xxxx 
X 
mgr. XXXXX 
XX 
xxxxx 
X 
XXX 
xxxx 
X 
X 
X 
Appointed Paid Who should 
be paid 
xxx.xxxx.x . xxxxxx 
XXXXXXXX XX 
XXX 
XXX 
xxxxxx 
XX 
XXXX X 
XX 
JL'{ 
XX 
XX 
X 
XX 
X 
XXX 
XJL"'OCX 
XX 
X 
X 
X 
X 
X 
X 
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CHART I (continued) 
OFFICERS ELECTED, A_PPOINTED, PAID AND VllH O SHOUID BE PAID 
Present officers of Elected Appointed Paid Who should 
the band that are be paid 
Group C 
President xxxx X X 
Vice-president XXX X 
Secrete.ry XXX X 
Treasurer X 
Sec. treasurer X 
Executive secretary 
Librarian XX XX X 
Stage manager X 
Social chairman X X 
Supply or equipment mgr. X XXX 
Personnel manager X 
General manager XYJC 
Drum ma.jor xxxxx X 
Other student director X XX 
Assistant rre.na ger XX 
Assistant director XX X 
Publicity manager X 
Section leaders X 
The three sections in Chart I show graphically the 
distribution of the methods used in filling the position of 
band offices. Of the three groups~ Group B bands appear to 
be the most democratic~ as most of their officers are 
elected. Table XIV expresses this information numerically 
and in percentages. 
TABLE XIV 
OFFICERS ELECTED:~ APPOINTED, PAID & ~ffiO SHOULD BE PAID 
Group! 
Group B 
Group C 
Elected 
No. % 
55 52 
55 73 
18 38 
Appointed 
No. % 
38 
19 
26 
36 
25 
54 
Paid 
No. % 
9 
1 
1 
8 
1 
2 
V'fuo Should Be 
Paid 
No. % 
4 
0 
3 
4 
6 
Average 
student 
staff 
8.8 
6.8 
In part, the Ja rge percentage of appointments in 
Group A bands can be accounted for b y the greater number of 
paid personnel. Where the :r:ersonnel are paid, the college 
has something to say about the choice of individual for the 
position, and this is done by the college appointing the per-
son to the position. A.n inst:e ction of the interview question-
naire revealed no student-elected position paid by any college 
or university. 
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An examination of Table XIII and Table XIV will indi-
cate that more student personnel are involved with band 
operations as the band size increases. This is obvious in 
the difference among the total amounts of student personnel 
in each group. The average size ba nd staff in Group A ~ B and 
C bands is 8.8 officers, 6.8 officers, 4.8 officers~ res-
pectively. 
Group A 
Group B 
Group C 
TABLE XV 
SPECIAL REQUIREMENTS, SPECIA L TRAI NI NG AND 
ELIGIBILJTY OF BAND OFFICERS 
Number of Colleges Demanding Of. Officers 
Special Special Speci-fic 
requirements training eligibility 
1 
1 
1 
6 
6 
4 
4 
6 
0 
Table XVI is in support of Table XV and gives the 
breakdown of the individual items listed in Table xv. 
60 
TABLE XVI 
~~UIRENffil~S OF BAND OFFICERS AS LISTED BY COLLEGE 
Group A 
Group B 
Group C 
Special 
requirements 
Must be rt eager n 
2 Years in Band 
High scholastic 
standing and 
Professor of 
military science 
and tactics 
*Student -director 
{H!- Drum :Major 
Special 
training 
Specific 
eligibility 
Apprenticeship 
Apprenticeship 
S.D • .;~ Musician-
ship 
Junior & Senior 
Sophomore, Junior 
& Senior 
Sophomore, Junior 
& Senior 
S.D. Musician-
ship 
P. pprenticeship 
D. M. -:~-::-General 
Senior 
Drum Major and Junior & Senior 
Lib. 
S.D. Musicianship Junior & Senior 
S.D. Musicianship Sophomore,Junior 
& Senior 
Apprenticeship Sophomore,Junior 
& Senior 
Business Manager Sophomore,Junior 
& Senior 
S.D. Musicianship Junior & Senior 
Apprenticeship 
Apprenticeship 
S.D. Musicianship 
D. M. -general 
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From Table XV and Table XVI, it can be seen that in 
general no special requirements are made of an individual 
before he may serve as an officer. The Group A band merely 
emphasized the fact that the potential officer must be en-
thusiastic. The Group B band misinterpreted the question 
and specified eligibility here. Special training was meant 
to include ~evious experience in the relatively less import-
ant positions of the band staff and is here listed as 
apprenticeship. One college would carefully select a fresh-
man drum m9.jor at the end of the freshman year, and this man 
automatically became the drum major of the recognized college 
marching band during his senior year. His sophomore and 
Junior years were spent in training with the s maller band in 
the college. 
As for specific eligibility, the bands as listed 
picked their officers from upper cla sses. Other bands, 
without stipulating that freshmen would not serve as 
officers, precluded that fact by electing officers just 
before the close of the spring term. With nothing said, 
band officers automatically were at least sophomores. 
In general, it can be said tba. t any one with efithus-
iasm and some ability can become an officer. However, 
restrictions in the way of requirements, eligibility, and 
special training all work for the benefit of the band as 
a whole and are not to be condemned. 
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TABLE XVII 
I NCENTIVES USED TO KEEP MEN ACTIVE IN THE BAND THE 
FULL FOUR YEARS OF COLLEGE 
Incentives used Group 
! 
Football band trips 10 
Concert programs 3 
Tour 2 
Radio broadcasts 2 
Degree credit 1 
ROTC drill exemption 1 
Band banquet 3 
Serious work or serious music 2 
High morale 1 
Keep them busy 2 
Presenting challenging music 1 
Extra footballticket 1 
Band variety night 
A selling job 
Tradition 1 
Social events 1 
Democratic organization 
Football games 1 occasional trips 
and extra tickets but no defin-
ite policy 1 
Joint concerts with glee clubs 
Pla ying at basketball games 
Rack furnished a r:d instru..rnent s 
repaired 
Letter award 
Physical Education Credit 
Made bar:rl coed 
Solo and ensemble groups 
Extra pass per week 1 no guard duty 
Ins trume nta 1 w ork e nc ourag ed b y 
the music education policy 
Group 
B 
6 
8 
3 
1 
1 
1 
1 
1 
1 
1 
1 
1 
Group 
c 
-
6 
2 
3 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
63 
Table XVII is self-explans. tory, a rrl indicates a wide 
diversity of appeals to students. There is some indication 
of college recognizance of the appeal to hard work, namely 
"Serious work on serious music", nPresenting challenging 
music" and UKeep them busy." However, the accent seems to 
- . -
be on 11 football barrl trips" with light, typical marches and 
novelty band show music typical to outdoor work. It 
appears from this table that college band directors are not 
taking advantage of the more solid appeal, that of an appre-
ciation of gpod music. Group B is approaching that appeal, as 
is indicated by its relatively high number of concert programs 
Concert programs alone cannot be taken as an educational 
criterion here because the content of the program is 
unknown. But a concert program does imply a more serious 
effort musically on the part of the band than the work pre-
sented on the football field. A serious effort on worth-
while band music has an appeal value that has not generally 
been recogni~ed in the past. 
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Group A 
TABLE XVIII 
AWARD STATUS OF COLLEGE BANDS 
Band #1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Awards offered 
Key 
0 
Gold star 
Letter 
pin 
Felt insi gnia 
Sweater 
Pin or certifi-
cate 
Sweater 
Key 
Key 
Sweater 
0 
0 
Letter 
Key 
Service stripe 
Sweater & letter 
Band recordings 
Key 
Requirement How is 
loyalty 
recognized 
3 Years 
service 
Each year 
2 years 
Sr. year 
3 semesters 
5 semesters 
4 years 
service 
3 years 
service 
4 years 
service 
3 years 
service 
4 years 
service 
1 years 
service 
4 semesters 
service 
l11a.rked as in 
other classes 
Verbal recog-
nition a t 
concel't·s 
Moved up in 
section-
chosen for 
concert band 
Satisfaction 
of playing 
1 years service 
2 years service 
3 years service 
4 years service 
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Group B 
Group C 
TABLE XVIII (continued) 
AWARD STATUS OF COLLEGE BANDS 
Awards offered Requirement How is 
loyalty 
recognized 
Band #1 0 Philosophy is 
that if an ac-
ti vi ty is not 
interesting 
enough and 
can't sustain 
itself ,it is 
not considered 
worthwhile. 
2 Letter 1 year service 
3 Letter 2 years service 
4 Pin 3 yeam service 
5 Chenille 
letter 1 year service 
Key 3 years service 
6 Pin 4 years service 
7 Pending 1 year service 
8 Pending Pending Scholastic 
standing 
9 0 Verbal 
10 Chenille 
recognition 
letter 1 year service 
11 Gold lyre 3 years service 
Band # 1 Chenille 2 yea~ service 
letter 
2 Pin 2 years service 
3 Certificate 1 year service 
Pin 2 years service 
Letter 3 years service 
4 0 Attendance 
is reflected 
in grade 
5 Letter 1 year and 
1 day service 
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Group C 
TABLE XVIII (continued) 
AWARD STATUS OF COLLEGE BANDS 
Band #6 
7 
8 
9 
10 
Awards offered Requirement How is 
loyalty 
recognized 
0 Pending 
Gold key 3 years service 
0 Oral com-
mendation 
publicity 
Sweater 2 years service 
Band uniform 3 years service 
In group A of Table XVIII the first band that does 
not offer an award is Band #2· The band is organized as a 
class at that particular institution, and the only award is 
verbal recognition. This would only partially account for 
their p ossibly not needing an award, as there are a great 
many meetings outside normal class time. Band #8 in Group A, 
not offering an award, has a very strong tradition behind it. 
It is one of the largest bands in New England and is entirely 
student-controlled. The uncertainty of a steady income from 
a consistent reliable source k eeps interest and activity 
high. The band is not financed by the college. Band #9 
in Group A states that the band remains together for the 
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pure satisfaction of playing, and the writer knows personally 
that this is true. This is an educational group of the 
highest order, which plays excellent music at a limited 
number of yearly concerts. 
In Group B, the first college listed as not giving an 
award is backed with strong tradition and is located at a 
very great distance from any metropolitan area. Band #9 in 
Group B is under the direction of a student leader and is a 
football band only. The faculty remains passive and the 
band season closes with the football season. 
In Group c, Band #4 is a small band in a small college. 
The total number of college band personnel is twenty, and 
the toWnspeople from nearby communities are invited to play. 
Band #6 is in the prirr:Jary stages of reorganization since the 
war. New policies bave not become completely established as 
yet. Band #8 is in a college where there is a department of 
music education but the teaching staff is limited and the 
student body is small. If a musical show is decided upon as 
a spring activity, the band is temporarily suspended and all 
effort is expended upon the new activity. Emphasis fluctuates 
from year to year. 
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CHART II 
METHODS OF NOTIFICATION FOR A SFECIAL BAND MEETING 
Methods , Group A Group B Group C 
Announc ement in band 
dormitory X 
p. A. system in social 
or dining room X X 
Personal contact XXX XX X 
Telephone XXX XX XXX XXX XXX 
Fraternity dining 
halls X 
Daily bulletin board xxxxx xxxxxx xxxxx 
Posters X X X 
Chapel announcement X 
Campus rna.il X X 
Post card XL"'\: XXX XXX xxxxx XXX 
College paper xxxx 
Table XVII was successively the most effective 
method for obtaining the quickest results. Descending items 
become less effective in the rapidity of response down to 
the last item on the column, the college newspaper, Which 
needs time to prepare copy, to print,and to distribute. 
College dailies are relatively rare unless in the bulletin 
form. 
Group C indicates widely diversified methods of calline 
a rehearsal. Group B narrows the diversification slightly, 
and in Group A it is found that methods of communication 
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limit themselves to about five different ways. Group A bands 
are the only ones to use the slowest method, and they are 
also the greatest users of the next slmvest method, the 
post card. Quick rehearsal or emergency announcements pre-
sent little problem on the snn 11 campus. On the large 
campus with a band of from 100 to 150 men to notify of a 
quick change, complications are present and bears out the 
fact that advance planning and thorough organization are 
vital in larger bands. 
TABLE XIX 
ATTENDANCE RECORD, ATTENDANCE PENALTIES AND 
REASONS FOR EXPULSION 
Attendance Recorder Penalty for 
poor 
attendance 
Reasons for 
expulsion 
Group A 
Band #1 Student leader No credit - 2 Academic 
cuts - B grade; 
4 cuts-C grade; 
6 cuts-D grade. 
2 Manager Expulsion Poor Attend 
ance, 
discipline 
3 Manager Expulsion Poor Attend 
ance, 
Fined $ .50 re-
discipline 
4 Manager Poor Attend 
hear sal ,$1. 50 ance, 
public appear- discipline 
ance 
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Group A 
TABLE XIX (continued) 
ATTEJ:IDANCE RECORD, ATTENDANCE PENALTIES AND 
REASO NS FOR EXPULSION 
Attendance Penalty for poor Reasons for 
recorder attendance expulsion 
Band #5 Manager Ex.pulaion Poor attendance:~ 
discipline 
6 Mamger Expulsion Morale factor, 
discipline 
7 Mana ger Expulsion Poor a t tendance, 
discipline 
8 Manager Fines Discipline 
9 Mamger None None 
10 Manager Expulsion Poor attendance, 
discipline 
11 Sect i on Expulsion Extreme poor 
t eacher attendance 
12 Secretary Awar d postponed, Discipline 
expulsion 
Group B 
Band # 1 Manager Fined $ .50 a re- Lack of in-
.hearsal, $1. 50 terest and poor 
public a ppearance attendance 
2 Manag er Expulsion 'Poor attendance, 
discipline 
3 Professor None-soft soap Discipline 
4 Manager None .Poor attendance 
5 Mana ger No award Not big enough 
to expel 
6 Mana ger Expuls i on Poor at t endance 
7 Mana ger No award Poor at t endance, 
discipline 
8 Manager 2 cut s, then no Poor attendance, 
credi t no progress 
9 Secr etary None None 
10 Secretary No award Academic 
11 Mana ger Expulsion Poor attendance, 
discipline 
I 
Group c 
TABLE XJJC {continued) 
ATTENDANCE RECORD, ATTEND!\NCE PENALTIES AND 
REASONS FOR EXPULSION 
Attendance Penalty for poor Reasons for 
recorder attendance expulsion 
Band #1 Mamger Expulsion Poor attendance, 
discipline 
2 Manager Expulsion and Poor attendance, 
no credit discipline 
3 Manager No credit and No enthusiasm anl 
no award no attendance 
4 Professor Failure after 
2 cuts 
5 Secretary Demerits Inaptitude for 
band routine 
6 St. Asst. Personal Prolonged Ab-
interview sence ,discipline 
7 Faculty None poor attendance 
adviser 
8 Instructor Must attend 2 Discipline 
rehearsals 
before trip 
9 M:anager Expulsion Poor attendance 
10 MaM ger Personal inter- Discipline 
view 
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In the column "Attendance Recorder" in Table XIX, a 
pattern that was established in Table IV and its comments 
is indicated once more and that is, as the band grows 
larger more responsibility of the detail v,rork is handled b y 
the student. 
In Group A no faculty member handles the atte1mance 
record. In Group B, one faculty member handles the attend-
ance record, and in Group C t hree faculty members handle the 
attendance record. 
The penalty for poor attendance was definite in some 
colleges. F'ines are imposed according to a published 
schedule and, Where credit for band is g ranted norme.lly, the 
credit is lost if the a.ttendance of the individual falls be-
low the minimum number of required attendance sessions. In 
some cases the members become ineligible for an award or the 
award is postponed. Expulsion in some colleges was quick, 
particularly if the offense was an unexcused absence from a 
public appearance, and in other cases was done only as a last 
resort. 
It was generally agreed that extreme disciplinary cases 
would be expelled, but the reactions of faculty band directors 
during the interviews were suCh as to give the impression 
that this step very rarely, if ever, was necessary. 
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TABLE XX 
DUES, FINES AND PROBATIONARY STt.TUS 
OF NEIN ENGlAND COLLEGE PANDS 
In Table xx, dues are charged in three bands only, 
and in one Group C band the proceeds are used to pay for the 
band director, who is hired from outside the college faculty. 
Of the three Group A bands charging fines, two bands 
charge each member $5.00 and deduct $ .50 per rehearsal ab-
sence and $1.50 per public appeare.nce absence until the 
amount is gone. Then the member is dropped automatically. 
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At the end of the year the balance in the fine fund 
is returned to the individuals. The 3rd band in Group A is a 
football marching band and charges band members small fines 
for infractions of uniform regulations. 
Under "Probationary Provisions" it was necessary to 
insert a column entitled tt~ualified" because in these oases 
probation was decided by the Dean's office, each case on its 
own merits. The policies were not so well defined that a 
clear-out probationary line was apparent. 
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Equipment. 
TABLE XXI 
COMPOSITE TABLE OF ALL UNIFORMS ITEMS AND SOURCES 
Group A Group B Group C 
2 3 1 2 3 
Helmet 1 
Cap, all types 5 1 5 5 1 
Cape 2 1 
coat 8 1 1 4 4 1 
Vest 
Trousers 10 1 1 7 1 6 2 
Sweater 2 2 2 
Slacks 4 1 
Puttees 
Boots 1 
Shoes 1 1 1 
Tie 3 1 1 2 1 1 
Skirt (for women) 4 1 1 
Belt 5 1 1 
Scarf 
Other articles of 
the uniform 
Fourraguerre 1 1 · 
Jacket 2 1 
Shirt 1 1 1 
Scarf (2 no uniform) (2 no uniform 
* University provides uniform items. 
;~ .. ;} ROTC provides uniform items. 
-~~(·!~ Band member provides items. 
Group A bands have more uniforms of the formal type 
than have bands of Group B and c, as i s indicated in Table XXI 
Two bands in each group indicate sweaters as part of the 
____ j 
uniform. The sweater, as infonna 1 attire, increases in per-
centage as the Groups are considered from A to c. The 
percentage difference between Group A bands and the other 
two groups is increased even more when it is brought to light 
that two bands in each of Group B and Group C do not have 
uniforms. Very few unifqrm items are purchased by the stu-
dent. There are many items of everyday wear that form a 
part of the uniform. In completing the questionnaire, only 
college or ROTC items were considered unless some item was 
bought that was definitely a uniform item and was unlikely 
to be used as anything else. 
177. 
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TABLE XXII 
UNIFORM NUMBER, OWNERSHIP, VALUE AND FUND SOURCES 
Number of ownership and Value Uniform 
college fund source 
uniforms College ROTC Personal 
GrouE ,{\ 
100 $ 60. Gift of book 
store 
85 60. Gift of alumni 
110 55. Blanket tax, 
old uniform 
a llowance 
80 43. Gift, blanket 
tax 
42 25. Blanket tax 
100 50. College funds 
150 25. $16. Band fund 
0 $45. Govt. funds 
71 50. Activity fund, 
band budget 
112 25. 8. Athletic dept. 
87 60. Athletic fund, 
blanket tax 
70 20. Activity fund, 
band budget 
I 
1007 $473. $45. $24. Total I 
Mean 91.54 43. 45. 12. 
Median 87 50. 45. 12 
Group B 
$25. Student 
35 $ 30. College funds 
0 0 
40 55. :Music budget , 
bla.nket tax 
50 20. Bla. nket tax 
43 40. .A ctivity Fund 
27 25. College fund 
I 
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TABLE XXII (continued) 
UNIFORM NUMBER, OWNERSHIP, VALUE AND FUND SOURCES 
Group B 
Number of 
college 
uniforms 
40 
30 
-o 
64 
Total 329 
Mean 41 
Median 40 
Group C 
40 
47 
40 
0 
43 
36 
0 
48 
30 
Total 284 
Mean 40 
OWnership and Value 
College 
$ 60. 
25. 
0 
30. 
$ 285. 
35.62 
30. 
$40. 
30. 
45· 
0 
25. 
36· 
0 
28. 
20. 
$224. 
32. 
ROTC Personal 
$ 25. 
25. 
25. 
60. 
dh60 qp • 
60. 
Uniform 
fund 
source 
Activity fund, 
college fund 
Activity fund 
College fund, 
athletic dept. 
Blanket tax 
Athletic fund 
Blanket tax 
Student ( Govt. 
allowance) 
Band budget 
College funds 
Co l lege fund, 
blanket tax 
Blanket tax 
M:edian 40 30. 60. I 
Means and medians are based on colleges tba t actually I 
have the uniforms rather than on the entire number of colleges . 
in each group. ) 
Table XXII indicates quite clearly the average 
potentialities of Group A marching bands over that of 
Group B and C marching bands. If the full uniform resources 
of the Group A bands were used, it would exceed the sum of 
the uniform resources of Groups B and c. The difference in 
average uniform cost is striking, ranging from $42. to $35. 
to $32. in Groups A, B and C respectively. There is only 
one Reserve Officers Training Corps uniform used. Uniforms 
that are the personal property of the students are very much 
in the minority. The personal uniform of the student in a 
Group C college is paid for by government allowance. 
No schools rented a whole or any part of a uniform 
to a student. 
The source of the fund or funds from which the uni-
form money was received is indicated in each case. It is 
interesting to note that in four cases the athletic department 
aided the uniform fUnd. 
TABLE XXIII 
UNIFORM RESPONSIBILITY FOR UPKEEP, CLEANING AND STORAGE 
Upkeep 
Student College 
Responsibility of 
Cleaning 
Student College 
Storage I 
Student College 
Group A 
Group B 
Group C 
12 0 
7 2 
8 0 
4 8 
1 8 
1 7 
0 
0 
1 
10 
9 
7 
:i 
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Of tbe 29 bands issuing uniforms, all held the 
student completely responsfuble for the uniform while in his 
possession with the exception of two Group B bands who 
stated that replacement would not be necessary if uniforms 
Yvere lost or destroyed. All allowed for reasonable deprec-
iation, wear, and tear. 
Of the 29 bands with uniforms, all bands cleaned their 
college uniforms once before storage, with the ex ception of' 
!'our Group A bands, one Group B band, and one Group C band. 
The responsibility of cleaning and storing of uniforms owned 
by the band members personally lay with the individual 
member. One exception was a college which made arrangements 
with a local cleaning concern to clean at college expense 
the personal band sweater of each member three times a year 
at specified dates. Each member delivered his own sweater 
to the cleaning concern at the time specif'ied by the band 
director. This eliminated extra detail work which would 
normally !'all to the administrative personnel of the band, 
and it took advantage of the receiving and issuing f'acilities 
of the cleaning establishment. 
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TABLE XXIV 
I NSTRUMENT DISTRIBur ION OF COLLEGES F1JRNISHING 
BA.ND I NSTRUMENTS TO STUDENTS 
College-~vned Instruments 
.A. B c 
Instru- Colleges Instru- Colleges Instru-
ments ments ments 
Piccolo 8 4 4 2 2 
Flutes 8 4 3 3 6 
Oboes 7 5 6 6 4 
Bassoons 11 6 5 5 2 
English horns 1 1 1 1 
Eb clarinets 5 3 5 5 
Bb clarinets 26 6 17 5 9 
Alto clarinets 4 4 2 2 
Bass clarinets 7 7 3 3 
Sarrusophones 1 1 
C Soprano ,Sax 
Bb Soprano Sax 3 2 1 1 
Alto sax 6 3 4 3 4 
C Melody sax 1 1 2 
Bb tenor sax 4 3 4 4 2 
Baritone sax 6 6 6 5 5 
BBb contra bass 
sax 1 1 2 2 1 
French horns 21 10 7 7 5 
Eb altos 21 6 24 9 15 
Eb cornets 1 1 
Bb cornets 6 2 3 3 
Bb trumpets 9 4 4 3 9 
:;r'enor trombones 15 4 11 6 6 
Bass trombones 2 2 
Baritone horns 21 12 23 11 10 
Eb tubas 9 6 10 6 6 
BBb basses 37 12 22 10 10 
Snare drums 83 12 33 10 25 
Bass drums 23 12 17 11 14 
Cymbals 19 12 8 8 10 
T~mpani 15 8 9 6 5 S r1.ng basses 13 4 10 4 5 Glockenspiel 15 7 5 6 8 
Trian~le 1 ~ 
1 
Bell yre t 1 1 1 go no-~O~fi~~~um 
T~moourJ.ne .l 
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College . 
2 
3 
4 
1 
5 
4 
2 
2 
4 
1 
4 
8 
5 
5 
10 
6 
10 
9 
10 
10 
5 
3 
8 
1 
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TABLE XXIV (continued) 
INSTRu1~NT DISTRIBUTION OF COLLEGES FURNISHING 
BAND INSTRUMENTS T 0 STUDENTS 
ROTC Instruments 
a. · B c 
Instru- Colleges Instru- Colleges Instru- College 
ments menta ments 
.Piccolo 5 5 1 1 1 1 
Flutes 6 4 2 1 
Oboes 1 1 
Bassoons 1 1 
English horns 
Eb clarinets 3 3 1 1 2 1 
Bb clarinets 25 4 4 1 12 1 
Alto clarinets 
Bass clarinets 
Sarrusophones 
C soprano sax 1 1 
Bb soprano sax 1 1 
Alto sax 5 5 2 1 2 1 
C melody sax 
Bb tenor sax 5 5 1 1 
Baritone sax 6 5 1 1 
BBb contra bass 
sax 
French horns 10 4 1 1 
Eb altos 12 5 1 1 4 1 
Eb cornets 
Bb cornets 17 5 5 1 3 1 
Bb trumpets 18 4 6 
Tenor trombones 17 5 4 1 3 1 
Bass trombones 
Baritone horns 7 5 2 1 1 1 
Eb tubas 4 4 1 1 
BBb basses 10 5 2 1 2 6 
~nareddrums 10 ~ i 1 3 1 ass rums 9 1 ~ 1 ~~~li~ 1 S ring basses 
Glockenspiel 
1 Trian~le Bell yre 1 
Gon~ ~f(o cl:}. drum ch~mes 
Tambourine 
From an examination of the ROTC section of Table XXIV, 
it is obvious that the government instrumentation is not in a 
position to help greatly with the necessary concert band in-
strumentation. For the most part, the instrumentation allowed 
college ROTC bands varies only slightly from a standard 
authorized 28-piece army band. Of the seven ROTC bands from 
which returns were received, bnly one band had received an 
issue -an oboe and a bassoon, instruments of utmost import- . 
ance to concert work. Complete returns on the ROTC section 
are not shown, as the records of ROTC instruments on hand 
were not always ioonediately available to the faculty band 
director. 
College instruments available are not in the proper 
proportion to make a well-balanced concert band in every case. 
Table XXV is illustrative of the lOV'l percentages of the more 
desirable concert instruments available from the colleges for 
use in the concert band. 
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TABLE X.."'CV 
DISTRIBUTION OF THE MORE DESIRABLE COLLEGE 
.CONCERT BAND I NSTRUMENTS 
Group Percentages of Colleges 
Indicated Instruments 
A B c 
% % % 
Oboes 41 54 40 
Bassoons 48 45 10 
English horn 8 9 0 
Eb Clarinet 25 45 0 
.Alto clarinets 33 18 0 
Bass clarinets 58 27 0 
Baritone sax 50 41 40 
Contra bass sax 8 18 10 
with 
From the percentages shown in Table x:xv, it may be said 
that New England college bands are not approaching their full 
potentiality as concert bands. This does not mean that bands 
at present cannot play high type concert work, but it does 
mean that the band will not have the full depth, sonority, and 
richness that would be present if these instruments were 
available. 
No New England college band rented instruments to 
students. 
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TABLE XXVI 
SOURCE OF FUNDS FOR I NSTRUMENTS PURCHASED 
Funds for instrument purcl:e.se 
Band fUnd 
Band budget 
Blanket tax 
Musical club funds 
Activities fund 
Activities furrl. and band budget 
Music department 
College fUnds 
Music budget 
State appropriation 
Activities fund, music department , 
band budget 
Activities fund and college fund 
College fund and music budget 
College fund and athletic department 
Total bands 
A 
2 
2 
3 
1 
1 
1 
2 
12 
Group 
B 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
11 
86 
c 
1 
2 
1 
4 
1 
1 
10 
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TABLE XXVII 
PROVISIONS FOR THE PURCHASE OF NEVi INS TRUIVIENTS 
e 
Group 
A B c 
capital expenditure 1 1 
Band budget 4 2 3 
Blanket tax 2 1 1 
Band fund 1 
Leader's discretion 1 
Activities fund 1 
Music department 1 1 
Activities fund and band budget 1 1 1 
Music budget 1 2 
Music budget-capital expenditure 2 
Nothing 3 
Music budget-athletic department 1 
College fund 
-
1 
- -
Total 12 11 10 
.. 
I 
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TABLE X.XVIII 
PROVISIONS FOR THE PURCHASE OF NIDY MUSIC 
Group 
A B c 
Activities fund and music budget 3 1 
Band budget 4 3 3 
Blanket tax 1 2 
Blanket tax and band budget 1 1 
As needed 1 
Musical club fund 1 
Music departm3nt 1 1 
Music budget 2 3 
Nothing 0 
Music budget and athletic dep:trtment 2 
Activities fund 1 1 
·Requisition 1 
Total 12 11 10 
TABLE XXIX 
PROVISIONS FOR INSTRUMENT REPAIR 
Group 
A B c 
Music budget 1 1 
Band budget 4 4 3 
BJ..a.nket tax 2 2 1 
As needed 1 
Musical club fund 1 
Activities fund and band budget 2 1 
Music dept. 1 1 
Nothing 1 
ActivitiesFund 1 1 
Music budget 1 3 
College fund 1 
Total 12 11 10 
Table XXVI lists the funds from which first instruments 
were purchased as compared to later funds from which instrument 
purchases were made. Colleges purchasing directly from fUnds 
set up in a band budget number only four. Most purchases 
shown in this table were made from funds derived from the 
"blanket taxtt and "college funds." 
Tables XXVII to ... XXIX inclusive indicate that the band 
is reaching a status wh erein it bas a separate budget. This 
,is the most desirable way to operate because it i mplies advance 
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planning, continuity, and insures the band a certain sum with 
which to operate. Some organizations operate very well and 
. 
have operated very well in the past with contingent funds. 
This is all well and good until a contingency of higher 
priority appears. Long-range planning as necessitated by sub-
mitting a budget is a sound basis of operation. ~nere a band 
budget does not exist at present, it should be sought. 
To trace the original source of the funds in Tables 
XXVII to XXIX would be a next tb impossible task. The purpose 
of these four i terns on the questionnaire was to determine 
1original funds from whiCh early purChases were made for com-
parison with present day purchases. Next, it was to ascertain 
the extent of definite planning for the cost of band operation. 
In most cases it appears that the band is being supported by 
I one l:lldget or another. An independent band budget is still 
the ideal, ·a.et the funds come from where they may. 
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Group A 
Group B 
Group C 
TABLE XXX 
STATUS OF STORAGE FACILITIES FOR INSTRUMENTS, 
UNIFORMS AND MUSIC 
Sufficient Storage Facilities for 
Instruments Uniforms Music 
Yes No Yes No Yes No 
8 
8 
8 
4 
3 
2 
8 
9 
9 
8 
9 
9 
4 
2 
1 
Total Percentages 27% 21% 21% 
~} Two colleges in til is group are without uniforms and 
in one other college the uniform is the personal 
property of the student • 
.;:--:~· Two colleges in tllis group are without uniforms and 
in one other college the uniform is the personal 
property of the student. 
Table XXX shows the number of colleges that are dis-
satisfied with storage facilities. Four bands out of twelve, 
or 33 1/3% of the bands in Group A, do not have enough storage 
facilities for instruments, uniforms, or music. 27% of all New 
England colleges do not have sufficient storage space for in-
struments, and 21 % of all colleges do not have enough storage 
facilities for uniforms or music. Conditions everywhere are 
generally overe~o~ded because of the large influx of student 
veterans, and in some instances the band has outgrown original 
facilities which were ample enough for original needs. 
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Function. 
TABLE XXXI 
BANDS ACTIVE THROUGHOUT THE SCHOOL YEAR 
Active Inactive Status Begins 
Yes % No % 
Group A 10 30 1 3 December 
1 3 April 
Group B 10 30 1 3 December 
Group c 8 24 1 3 February 
1 3 December 
- - - -
Total 28 84 5 15 
From Table XXXI it can be shown that most bands are en-
deavoring to remain active throughout the year. The band in 
Group A, which becomes inactive in December, is a football 
band only. It does not function as a concert band because of 
rehearsal conflict with the college orchestra and glee club. 
Because ~his serious music is being attempted, the band is 
dropped. The second band in Group A ceases activity in April 
because it is a cooperative school run in eight-week terms. 
April is the logical stopping place, and the band does not 
become active again until September. 
84% of the bands are active throughout the school year. 
Only 5 bands in the New England colleges do not function for the 
entl.re season. 
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TABLE XXXII 
TYPE OF FUNCTION PLAYED BY ~~CH TYPE OF COLLEGE BAND 
Group A 
Group B 
Group C 
Concert 
No. % 
38 
28 
15 
Marching 
No. % 
54 52% 
45 51% 
28 53% 
Pep 
No. % 
8 8% 
10 11% 
10 19% 
Other 
No. % 
3 
5 
0 
Total 
103 
88 
53 
From Table L~II it can be seen that out of 103 types 
of functions the concert band is used at 38 of them in the 
Group A colleges. This means that 63% of the types of 
functions are handled by band instrumental organizations other 
than the concert band. The percentage of types of functions 
handled by the concert band in Groups Band C is progressively 
lower. Concert band work implies a more serious effort to 
produce more serious music than that usually associated with 
the marching band. A decrease in percentage of the concert 
band as against a rise in percentage of the Pep band, in going 
from Group A to Group c, indicates clearly that the smaller 
institutions generally are doing less with music of the concert 
type. Organizations in the column headed "Other" consist of 
brass quartets, woodwind quintets, and other band instrumental 
groups not readily falling into the first three classifications. 
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The results in the last classification were unreliable because 
there was a question many times as to the exact status of 
nother 11 instrumental groups and the institution. Some were 
organized informally with no definite rehearsal time but with 
ozcasional faculty coaching that gave them an official flavor 
in an unofficial way. However organized, the value of these 
small ensembles to the players themselves is unquestioned. 
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T.ABLE XXXIII 
BANDS PERF'OIDHNG Nr FODrBALL GAMES HOME .AND AWAY, 
AND ~li.WP::r WJTH OTHER TEAMS 
Bands performing at 
~ .. 
Home football Away football Away other Speci-
games % games % teams fy No. No. No. % 
Group A 11 91 11 91 0 0 
Group B 10 90 8 72 1 9 Basket-
ball 
Group c 7 70 7 70 1 10 Basket-
ball 
As shown by Table XXXIII, one college in Group A has 
no football team, and the band in Group B not appearing at 
home games is not uniformed. Three colleges in Group C do not 
have a football team for which to play. The percentage of bands 
that played at ''away" football games ,and also played at home 
-
games, remains the same for Groups A and c, but the percent-
ages were lowered from 90% to 72% for Group B. 
On 11 awayu trips with other tea.ms, the percentages drop 
sharply, and it may be considered not the standard practice 
to play off campus for any team other than the football team. 
With the closing of the football season,many bands take ad-
vantage of the lull to do warthllvh ile work on worthwhile music 
in preparation for concerts. 
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TABLE XXXIV 
T01JRS OF BANDS, THEIR LENGTH , AND LAST YEAR'S TOURS 
Group A 
Total 
Group B 
Total 
Group C 
Total 
Bands making 
tour 
No. % 
1 
1 
2 16% 
1 
1 
1 
3 27% 
1 
1 
2 20% 
Length in 
days 
2 
5 
1 
7 
6 
3 
1~ 
On tour 
last year 
No. % 
1 
1 
2 16% 
1 
I 9% 
16% of Group A, 27% of Group B, and 20% of Group c 
are planning to n:a.ke a tour this year•. Last year 16%' of 
Group A made a tour, but only 9% of Group B made a tour. No 
band in Group C toured last year. 
--
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TABLE XXXV 
BANDS SCHEDULING REGULAR CONCERTS THROUGHOUT THE YEAR 
Group A 
Group B 
Group C 
Bands scheduling concerts 
No. % 
10 
10 
5 
83 
90 
50 
Five of the bands above, as set forth on Table XXXV, 
do not schedule concerts through the year because of a short 
band season. This leaves a balance of two bands in Group c 
which do not ~che dule regular concerts. The press of military 
parades and:iil.spE;Jctions prevents regular concert activity on 
the part of one of these bands, and the other band plans 
only one scheduled concert per year in the spring. 
II ... 
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TABIE XXXVI 
PERSONNEL PLANNING YEAR 1 S FRO GRAM AS TO TIME AND PUCE 
Personnel responsible for year's 
program 
Faculty band director 
Band committee and instructor 
Student leader and professor 
Student activities committee 
and instructor 
Faculty band director and 
adviser 
Faculty adviser and university 
president 
Music department and faculty 
band director 
Governing b oa.rd, faculty adviser, 
faculty band director 
Manager and faculty band director 
Manager and staff 
Faculty adviser 
Athletic department 
Student leader 
Total 
Bani menb ers 
Group 
B C 
6 4 3 
1 
1 
1 
1 
1 2 
1 
1 
2 1 
1 
1 3 1 
1 
1 
12 11 10 
11 ffi% 10 91% 7 70% 
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TABLE XXXVII 
PERCENTAGE OF FACULTY AND/OR STUDENT PLANNING OF 
YEAR'S BAND PROGRAM 
Classification of planning Group 
personnel A B· 
% % 
Faculty band personnel only 67 73 
Student-faculty combination 33 18 
Student only 
A.thletic department 9 
c 
% 
70 
20 
10 
Total 100 100 100 
Faculty guidance was shown in the construction of every 
program, with the except ion of one college where the student 
leader makes all functional decisions regarding the band. 
The athletic commitments of the band are relatively inflex-
ible because of game programs, so that a portion of the 
program is fixed by personnel outside of the band. The last 
item on the table indicates the p ercentages in which band 
members have a say in the acceptance of band commitments 
outside of the regular established program. 
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Group A 
Group B 
Group C 
TABLE XXXVIII 
LAST YEAR 'S PAID CO NCERTS AND STATUS OF BANDS 
AND THE MUSICIANS' UNION 
Concerts JAst Bands with Conflict How issue 
year with union With was 
admission men union avoided 
cfularged 
Colleges Total No. 
1 1 12 1 ·pay union men 
1 -1 
1 6 1 4 stand by 
union 
1 1 Men are hired 
for concert 
1 1 8 
1 4 
1 23 
1 1 3 
1 1 
Two colleges have been in conflict with the union. 
During concerts at which admission is charged~ one of these 
college bands hires four stand-by union men and satisfied 
union policy in this way. The other band now pays all union 
men in the band. Both bands are Group A bands and are located 
near a large city where the union is strong. Some colleges 
are carrying band programs similar to the two colleges men-
tioned above~ but because of location have not had union 
trouble. Otber college bam directors familiarize themselves 
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TABLE XXXIX 
THE Nill~BER OF COLLEGES GIVING FREE OPEN AIR SPRING CONCERTS 
C~lleges giving Colleges giving Open air 
open air concerts open air con- concerts 
certs last last year 
% 
year 
No. No. % No 
Group A 7 56 8 64 13 
Group B 8 72 4 36 9 
Group c 3 30 2 20 4 
Total 18 54 14 42 26 
Ei~h.t individual bands from Group A colleges gave a 
total o f t h irteen:- open ~ air. :_ concerts·-· las't ·_, year• Jfour bands 
from Group B gave a total of nine concerts, and two bands 
from Group C gave a total of four concerts. 
Last y ear 42% of all colle ge bands gave outdoor 
concerts, and this year 54% plan to give concerts of this 
type. 
~01_ 

The first two coluwns in Table XXXIX indicate the 
number of rehearsals per week. Where the number of re-
hearsals during the football season varies from that of the 
concert season, it is so stated in the column, 11Football. 11 
Twelve colleges out of the thirty-three have more rehearsals 
per week during the football season. At the end of the 
season the number of rehearsals is reduced. All other 
schools maintain a constant rehearsal routine throughout 
the s ch.ool year. 
Rehearsals take p lace mostly during the late after-
noon or evening. In Group A only two bands rehearse before 
4:00 P· M· In Group B only three bands rehearse before 
4:00 P. M. with Group C having no band rehearsing before 
4:00 P. M. except one band, whose rehearsal time was under-
going a char.ge at the time the survey was being made. 
Weeks of rehearsal, for the most part, vary between 
30 and 36. This discrepancy was due to some directors 
deducting the vacation weeks from the school year,as well 
as to r.:1inor differences in closing dates. As has been 
pointed out in Table XXXI, 28 band directors consider their 
bands active tbroughou t the entire school year. 
Of a total of 42 rehearsal periods in a week, 29 of 
t h ese periods fall in the first half of the week on Monday, 
Tuesday, or Wednesday. The balance, 13, fall on Thursday or 
Friday. No regular rehearsals were indicated for Saturday. 
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Space 
No. fo 
Group A 11 92 
Group B 8 72 
Group C 7 70 
T.ABLE XLI 
STATUS OF REHEAHSi\L FACILITIES 
Rehearsal facilities are satisfactory as concerns 
Sound Instrument 
proofing 
No. 'to 
storage Proximity 
No. fo 
Equipment Storage Acoustics Drill Space 
No. 'to No. % No. % 
5 41 11 92 11 92 7 58 11 92 
3 27 10 91 6 54 4 36 10 90 
3 30 6 60 6 60 3 50 9 90 
I 
I 
I 
I' 
1l 
,I 
I 
I 
I 
I 
~ 
0 
~ 
A detailed chart on the Place and Status of Rehearsal 
Facilities may be found in the appendix. From Table XL it is 
apparent that the adva'rltage of better facilities lies with 
the colleges · in Group A. There is no great variance in the 
facilities of colleges in vroup Band Group C, with the ex-
ception that instrument storage proximity is comparatively 
high in colleges of Group B and rather low in colleges of 
Group c. 
Soundproofing and eqlipment storage are a little more 
satisfactory in colleges of Group C as compared to the same 
facilities in colleges of Group B. The lack of a rehearsal 
room with the :proper acoustical properties is a universal 
shortcoming for a 11 groups, becoming most severe in colleges 
of Group c. It is apr-arent that s maller colleges do not have 
hal:Ls or auditoriums of the size necessary to handle the wide 
range in pitch and dynamics of a practicing band. The bands 
will no doubt continue to function, but the finer shadings 
and niceties of interpretation wi 11 not be apparent to the per-
former or to the conduct or. 
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TABLE XLII 
DRILL AREAS .AND THEIR PROXIMITY 
Drill area Group 
A B c 
Adjacent field 7 7 7 
Field house 2 
Distant field 3 1 
Armory 1 . 
Facilities not necessary 1 1 3 
Three bands in Group A use drill fie Jds that are a 
considerable distance from the band beadquarters. Two of the 
colleges are approximately two miles from their drill field 
and use chartered buses for transportation. The third college 
in Group A is more than two miles from its drill field, but, 
as it is in a large city, transportation is the responsibility 
of each member. The heavier instruments are transported by 
truck. One Group B band stated that it was "fifteen or 
twenty minutes from the field. 11 
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TABLE XLIII 
STATUS OF BAND AUDITIONS AND TESTING PERSONNEL 
Band auditions Sarr:e test Test Personnel 
Yes No Yes faculty student 
Group ~ 10 84% 2 8 8 2 
Group B 7 63% 4 7 5 2 
Group c 6 60% I 4 6 5 1 
Band auditions imply that a standard has been estab-
lj_shed. If tbe choice of avaj_lable material is limited, it 
is possible tl::at the standard may of necessity be low. But if 
the standard is so low as to be practically non-existent, 
auditions would enab le the director to place players of vary-
ing ability on the different parts in a section in order to 
have balance within the section. 
Table XLIII indicates that two Group A bands g ive a 
different test for the concert band. All other bands g ive 
the same t est for football and concert work . For the most 
part, faculty directors or faculty assistants administer 
the auditions. Two bands each in Groups A and B use student 
section leaders for auditioning and part placement. One 
band in Group C uses a student for auditioning other players. 
T!BLE XLIV 
CONTENT OF BAND AUDr r iONS 
Group Group Group 
A B c 
Sight reading 8 5 6 
General technique 4 4 4 
Mus i cia nsh ip 5 1 
Tone 4 2 
Scales 6 2 1 
Memory 1 
Seashore test 1 
No significant trend or characteristic is apparent 
in the content of the test items used in band auditions. Band 
directors of Group A bands appear more demanding on general 
musicianship and accompanying techniques than do the other 
two groups. The Seashore test under the Group B heading was 
a general test and was administered by the music department. 
It was not, in this case, given specifically to determine 
band members' qualifications. 
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TABLE XLV 
:METHODS OF BALANCING NlARCHING BAND FOR INDOOR CONCERTS 
Group Group Group 
A B c 
No problan 5 6 7 
Take only the best 4 2 1 
Add girls 1 
Double 1 4 3 
Fifteen bands of the thirty-three had a problem of 
mai ntaining balance vhile converting from a football band to 
a concert band. Seven of these bands wer e in Group A1 five 
in Gr oup B, and three in Group c. The bands in the smaller 
colleges are usually g lad to use in some way every pe rson they 
get. It is unusual f or a perfectly balanced band to be 
formed in the small college becatme of the lack of instru-
mentation choice. In progressing from the small college to 
the J.arge college, the choice of instrumentation improves. 
Group A institutions desire big bands for display 
purposes, and for ease in band show formations. M:any displays 
e can be put on with a large band that cannot be attempted with 
a small band. Although a certain amount of balance is neces-
sary in the marching band, it is not as crucial as in indoor 
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concert work. In converting from the football band to the 
concert band, the larger organizations can drop a number of 
bandsmen who would more than equal the entire membership of a 
band in a Group C institution. The band directors of the 
large bands realize, however, that this practice is unfair to 
some individuals. If no way can be found to absorb the excess 
personnel, the choice of retaining the best is made. In some 
cases the problem is not so great as it first appears, because 
of the element that plays only during the football season. 
The problem may take care of itself to a certain extent. Some 
directors insist on a well-balamed football band so that 
conversion to a concert band is practically painless. 
j_j_Q 
Group 
Group 
Group 
TABLE XLVI 
DISTRIBOTIO:N OF SOLUTIONS TO UNBALANCED 
Ii'JSTRUMEHTATION PROBLEM 
Rescore Play Cues Outside 
No. % No. % No. 
.fi 8 66 2/3 9 75 5* 
B 7 64 9 81 3 
c 4 40 7 70 4 
Help 
% 
41 
27 
40 
Total Percentage 57% 75% 36% 
{~One college included in this figure uses faculty 
members in add ition to members from the student 
body. Still another band in this same group 
calls on its alumni. 
There is no true solution to the unbalanced instrwnent-
ation problem except to complete the instrumentation. Rescor-
ing and the play ing of cued parts is a makeshift solution. 
calling on outside help to fill in the gaps in the instrument-
ation will enable the band to play compositions in the manner 
in which they were written, but this procedure is not always 
desirable nor are outsiders always available. Some directors 
avoid the problem by selecting material suitable to their in-
strumentation. One Group C colle ge provides free instrumental 
instruction in an effort to better its instrumentation. One 
Group B college uses bandsmen as instrumental instructors in 
the town public school system, and gives an opportunity to 
local high school seniors to attend college band rehearsals 
in the spring. The only real substitute for an oboe is 
another oboe. The only real solution to the problem of in-
strumentation is to provide a lar ger number of players from 
which to draw material. 
TABLE XLVII 
THE EFFECT OF THE GEOGMPHICl\..L SIRE® 
OF COLlEGE BUILDINGS ON REHEARSALS 
Curtail Complicate Preclude 
Group A 
Group B 
Group C 
3 
1 
Q 
2 
3 
2 
3 
2 
1 
It is apparent from Table XLVII that few bands are 
bothered seriously by the wide dispersion of buiJdings on the 
campus. It is logical to assume that as the size of the insti-
tution decreases, the problem becomes less apparent. An exam-
ination of Table XLVII shows this to be true. A detailed 
distribution of colleges responding may be, found in the 
appendix· 
:112 
TABLE XLVIII 
MOl{gY-NWKING PROPOSITIONS AND DESIRED Bfu~D PROCEDURES 
BETTERING MUSICIANSHIP 
Money-making propositions 
Group A 
Band 1 Concerts and concert tours 
Band 2 None 
Band 3 Received $300. for playing 
at a traditional campus 
social - sold old uniforms 
and band recordings. 
Band 4 Received $400. for playing 
at a Dewey rally. Received 
$15· parade prize and ap-
pealed to altunni. 
Bam 5 Dances 
Band 6 None 
Band 7 None 
Desir~d band procedures 
Desires that in addition 
to the pres.ent program, a 
picked group of exception-
al musicians should be 
given the opportunity to 
play music of high calibre 
At present the Summer 
Youth Music School heJd at 
the University helps to 
spark high school band 
programs of the state. 
Desires academic credit 
and band scholarships. 
Desires a g ood reed man 
and would like to see a 
state school of music 
established. 
Desires to increase 
training in applied music, 
start a brass choir and 
increase band enrollment 
by publicity notices. 
Desires to increase stu-
dent paid help and acqui-
sition of more office 
equipment. 
Desires a fulltime man in 
music and to expand prograr 
with a tour if possible. I 
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TABLE XLVIII (continued) 
MONEY-l'ILAKING PROPOSITIONS AND DESIRED BAND PROCEDURES 
BETTERING MUSICIANSHIP 
Money-making propositions 
,Group A 
Band 8 Band record album sale, 
alumni appeal 
Band 9 None 
Bar.rl 10 None 
Band 11 None 
Band 12 None 
Group B 
Band 1 Holds an annual Band var-
iety Ni ght consisting of 
informal concert and 
sp ecia lt ies. Band record 
album of college songs. 
Band 2 Band balls, paid admissions 
to concerts. 
Band 3 Pop corn concession in the 
college theatre is pending. 
Desired band procedures 
Desires to increase en-
semble work, soloists and 
music appreciation. 
Recommends that bands 
should play orig inal band 
music. 
Judges teachers by the 
students' playing ability 
and as a result is gradu-
ally accumulating a state-
wide list of good teachers. 
Desires a system of iden-
tifying new personnel for 
later recognition of 
abilities. Desires to de-
velop ensembles. 
Desires to select better 
and heavier concert music. 
Desires college director 
of admissions to weigh 
musical a pplicants. 
Desires to install a for-
mal music department. 
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TABLE XLVIII (continued) 
MONEY-NlAK ING PROPOSITIONS AND DESIRED BAND PROCEDURES 
BETTERING IVIUSICIAN"SHIP . 
Money-making propositions Desired band procedures 
Group B 
Band 4 None 
Band 5 Play concerts for ~p25. plus 
expenses. 
Band 6 
Band 7 
Band 8 
Band 9 
Received $50. for parade 
work and $300. on a Tag Day. 
None . 
Make the faculty and ao~in­
istrative groups conscious 
musically by including them 
in the program and the money 
will come. 
None 
Band 10 None 
Band 11 Concerts 
Has installed a system of 
marking marCh music. 
Desires applied music 
courses with professional 
men. 
Desires to set up by-laws 
so that students run the 
band, leaving the director 
free to select and prepare 
music for concerts. 
Desires to establish a 
band headquarters. 
Has made himself dispens-
able by a rotation of 
student duties. 
Desires a competent 
faculty band director with 
a continuous active pro-
gr~ and an instrumental 
program for credit. 
Desires to increase re-
hearsal time so that 
general musicianship 
would improve. 
Desires to interest alumni 
financially in a band 
program. 
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TABLE XLVIII (continued) 
MON!IT-MAKING PROPOSITIONS AND DESIRED BAND PROCEDURES 
BETTERING MUSICIANSHIP 
Money-making propositions Desired band procedures 
Group C 
Band 1 None 
Band 2 Suggested play ing for the 
many local lodges. 
Band 3 Combine bands of the state 
in a joint concert. 
Band 4 Selling pop corn 
Band 5 None 
Band 6 Constructed own vibra-
harp an:l chimes 
Band 7 Regular Spring Concert 
Band 8 None 
Band 9 None 
Desires sectional rehearsal 
with more pla y ing than blow 
ing. Desires adoption of 
const:ttuti on. 
Desires an active full-year 
band program with an instru 
mental instructor available 
Desires more practice rooms 
and desires awarding of 
scholarships to upper class· 
men for excellent band 
service. 
Desires to increase instru-
mentation so that library 
selection may be broader. 
Desires inauguration of an 
instrumental program to 
build balanced instru-
mentation. 
Desires cr edit for band 
work and desires purchase 
of double reeds. 
Desires sectional rehearsalf 
and small ensembles. I 
At present the band directo1 
will give any student les-
sons on any instrument. De-
sires a band orientation 
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TABLE XLVIII (continued) 
MONEY-MAKING PRO'POSITIONS .AND DESIRED BAND PROCEDURES 
BETTERING MUSICIANSHIP 
Group C 
Band 9 
Money-making propositions Desired band procedures 
handbook to be distri-
buted to incoming 
students. 
Band 10 None Would like to see the 
students taught to play 
before they come to 
college. 
It is hoped that the listirt.g of propositions and pro-
cedures in Table XLVIII will be of value to those who are 
seeking such sug gestions• The reaction during the interview 
of Group A band directors in many cases was one of thankful-
ness in that they did not have to bother with the raising of 
money. Bands in Group B and Group C showed more interest in 
the promotion schemes that would bring an income. The answer 
Hnoneff refers to the fact that no unusual money-making pro-
position was known or had been undertaken by that band, and 
not that the band was uninterested in any income. 
In the column "Desired band procedures", the directors 
expressed desired innovations in their pro grams that they 
felt would better their band. A close examination of the 
desired innovations indicates that most of them are basic 
to the improvement of general all-around musicianship of 
1.:17 
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expressed desired innovations in their programs that they 
felt would better their band. A close examination of the 
desired innovations indicates that most of them are basic 
to the improvement of general all-around musicianship of 
the band members. 
TABLE XLIX 
CHARACTERIST IC COLLEGE BJl..ND PROBLEMS, BIGGEST HEADACHE 
AND ITS SOLUTION 
Group A 
Band 1 
Band 2 
Band 3 
Characteristic 
problem 
Veterans dislike 
marching. Late 
laboratories 
A co mb ined ROTC 
and university band 
meets all social 
and military en-
gagements. 
Band 4 No drill field. 
Band 5 
Band 6 
Laboratories until 
5. 
Rapid enrollment 
increase weakened 
tradition, student 
apathy 
General ignorance 
of a true college 
band pro gram 
Biggest 
headache 
Preparation for 
concerts; balance 
Football season 
requires quick 
results of a new 
band; director's 
time is limited; 
freshmen inferior 
Class conflicts 
Solution 
Professional Re-
hearsal technique> 
rotate trumpets, 
drums. 1 
ROTC and univer-
sity bands alter-
nate engagements. 
Decide time in 
least conflict 
With laboratories 
Lack of attend- Strengthening 
ance, reed players student 
poor, lack of time leadership 
on part of di-
rector. 
Attendance and bal-
anced instrument-
ation, quality of 
student musician 
surprisingly poor 
Football season 
(no fie 1d) ,high 
commuter %,class 
conflicts 
Music on their 
level 
Increased or-
ganization and 
assistance 
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TABLE XLIX (continued) 
CHARACTERISTIC COLLEGE BAND PROBLEMS , BIGGEST HEA.DACHE 
.AND ITS SOLUTION 
Group A 
Band 7 
Band 8 
Band 9 
Characteristic 
problem 
Cooperative system: 
a complete turn-over 
of student body every 
8 weeks 
Entirely student-run 
Academic pressure at 
end of term curtails 
attendance. 
Band 10. None 
Band 11 None 
Band 12 Department of Music 
is part of Fine Arts 
College ar.rl cannot 
obtain credit for 
band work . 
Group B 
Biggest 
headache 
A complete change 
of bands every 
8 weeks 
To prepare music 
in time for con-
certs 
Attendance - main-
tenance of proper 
balance 
Lack of rehearsal 
time , inner har-
mony instrument-
at ion missing 
Football season 
red tape 
Solution 
Give extra 
ticket for foot
1 ball and basket 
ball games. 
Intense prac-
tice 
Personal con-
tact, post 
card appeal to 
known instru-
mentalists 
Band folds at 
the end of the 
fOOtball 
season. 
No credit for band, 
attendance, inade-
quate funds, 
inadequate equip-
ment 
Maintains at-
tendance by 
personal in-
terview and 
cards 
Band 1 Difficult to plan an Attendance 
active concert pro-
Fine fund. 
More active 
concert pro-
gram. 
gram because of 
isolated locality 
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TABLE XLIX (continued) 
CHARACTERISTIC COLLEGE BAND PROBLEMS, BIGGEST HEADACHE 
~ND ITS SOLUTION 
Characteristic 
problem 
Biggest 
headache 
Solution 
Group B 
Band 2 
Band 3 
None 
Band program is 
being initiated 
for second time 
Rehearsal attendance 
is spotty because of 
exams and other ac-
tivity conflicts. 
Attendance 
Band 4 Students are on Attendance 
campus four nights 
a week-commuters 
Band 5 Respect student ~ttendance 
independence with-
out appearance of · 
control 
Band 6 Everyone else has Attendance 
troubles 
Band 7 
Band 8 
Professional dance 
bands interfere 
with program. Ad-
ministration poli-
cies fluctuate. 
Degree requirements 
145 hours in place 
of nor.mal 125 hours 
Rehearsals and 
classes conflict. 
Attendance ,entire 
sChool must be con-
ditioned musically 
from scratch. 
Cancel rehears-
als during exam 
and other per-
iods of conflic . 
Talking up band 
recommending 
separate de-
partment. and 
credit 
Rehearsals 
Thursday after-
noon 4-5:30 
Personal contac 
and an effort 
to increase in-
terest in band 
program 
Sending post-
cards, personal 
interviews~ 
active program 
Trying to chang . 
rehearsal time 
Put music at 
student level. 
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TABLE XLIX (continued) 
CH.ARACTERISTIC COLLEGE BAND PROBLEMS, BIGGEST HEADACHE 
AND ITS SOLUTION 
Group B 
Band 9 
Characteristic 
prob lem 
Inflexible tradition 
complicates procedure, 
student apathy 
Biggest 
headache 
Attendance 
Solution 
Threatened to 
quit 
~ 
\I 
!I 
I 
I 
I 
I 
I 
I Band 10 None Lack of ability Works out 
to sight read on ficult 
the part of the passages 
students 
Band 11 Do not get 100% res-
ponse from t h ose with 
the ability 
Group C 
Band 
Band 
1 Small enrollment, 
heavy glee club pro-
gram overshadows band 
2 Small enrollment, musi-
cally overshadowed by 
local state champion 
band 
3 Two campuses II Band 
II 
I 
Band 4 Small enrollment 
60% girls 
Lack of general 
ability of the 
material 
Sectional re-
hearsals and 
publicity 
campaign 
Attendance, con- Struggling 
cert preparation 
Bucking tradition Plan in con- ~ 
in organizing a ference 
coherent pro g ram groups 11 
Attendance-playing Band member,~~~ 
at basketball receive ere-
games conflicts dit for phy-
1
1 
with other acti- sica.l educ-
1
• 
vities. ation. 
Lack of proper 
instrumentation 
makes selection 
of music diffi-
cult. 
I 
Careful selec~: 
tion of music II 
along with a 
developing in 
1
1 
strumenta.l I 
I 
I 
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TABLE XLIX (continued) 
CHARACTERISTIC COLLEGE BAND .PROBLEMS, BIGGEST HEADACHE 
AND JTS SOLUTION 
Group C 
Band 4 
Band 5 
Characteristic 
problem 
. Presence of military 
parades and ceremon-
ies in addition to 
normal program 
Biggest 
headache 
Not sufficient 
time for men for 
personal prac-
tice 
Solution 
I 
I
I 
program in the 
1 town) the col- I 
lege band in I 
this case is 1 
really a commun- .
1
1 
ity band • 
I· I Band 6 Lack of rehearsal 
time 
Storage facili-
ties poor 
Constructing new 
building with 
storage facili-
ties 
I 
Band 7 
Band 8 
Bani 9 
None 
Scheduling and lack 
of room 
Lack of rehearsal 
time 
Band 10 None 
Conflicts with 
athletic acti-
vities 
Scheduling and 
space 
Storage facili-
ties poor 
Ignoring it 
Struggling - but 
a new building i 
almost ready for i 
occupancy 
Constructing new~ I 
building with 
storage faciliti s 
All of it. :Music Not making an 
isn't worth play-issue of it 
ing and choice is 
limited because of 
lack of ability and 
full instrumentation. 
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The information listed in Table XLIX under the heading 
"Characteristic problem" needs little explanation. Some 
directors felt that no prob lem existed which was characteris-
tic of their institution alone. Others recognized immediately 
that there were certain problems created by a local situation 
which were unlikely to exist anywhere else. One college in 
Group A is run on the cooperative system; that is, the total 
enrollment is 10,000 but only 5,000 are attending classes at 
one time. The rest of the student body is working off campus. 
Every eight weeks the two groups change positions, those in 
the classrooms working outside and those outside entering the 
classroom. Instruments and uniforms must be taken up and re-
issued, and the concert repertoire must be taken up where it 
was left off ei@:lt weeks before, or a new one started. 
A band in Group B finds itself in the unusual position 
of not having an audience for which to play - outside of the 
student body and the local townspeople. The institution is 
located so far from metropolitan areas that concert· trips are 
impractical. 
A college in Group C is in the process of moving to 
a new campus tl~t is undergoing construction at the present 
time. Half the college is in the town and the other half is 
two miles outside. The inconvenience is general, not only to 
band members, but it also complicates the planning of band 
acti vi ties. 
:124 
The biggest headache for most directors lies in the 
attendance problem. The only sure method of solving this 
pr>oblem is to grant credit for band work on par with other 
classes and to conduct the band rehearsals and engagements 
in a business-like manner. This much credit is rarely granted, 
however, so that bani work must be undertaken on a purely 
voluntary basis or with a very low credit hour rating granted. 
The playing of good music bas a very strong appeal. Compe-
tition, band spirit, and loyalty all presuppose an active 
program and are the intangibles that support the band. The 
solutions to the 11biggest headaches 11 are often an effort to 
promote spirit and loyalty. In some cases the solutions are 
merely the removal of administrative obstacles, such as 
avoidance of class conflicts, or the assignment of an appro-
priate rehearsal room. 
Some problems existing in the small institution can 
very well stifle the life of a band, whereas the same problem 
existing in a large institution can be practically ignored. 
Class conflicts in Groups B and C interfere seriously with the 
band program. Group A institutions have such large enroll-
ments that, although they are unable to reach all musicians, 
a fairly representative group of school musicians are generally 
available. However, it has already been noted that most in-
stitutions seek to avoid class conflicts by holding rehearsals 
in the late afternoon. 
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All items d:irectly concerned with the administrative ~~ 
procedure of th-e band are treated under the heading "Adminis-
,j 
Summary. 
tration." The information in each case is tabled and is ac-
companied by an explanation in the text. The subject matter 
treated is as follows: college or university enrollment, rank I 
of the instructor, routine band correspondence, paid personnel, 1 
credit, uniform, music and instrument details and trip expenses I 
The items concerned with personnel are treated under II 
the heading "Personnel11 and are as follows: total number of 1 
I players, concert band and marching band enrollment, and edu- i 
I' cational bands, their trip policy and their uniforms. !I 
Under the heading "Organization11 are listed all items II 
thus concerned, and they are as follows: constitutions and 
availability, election of officers, prerequisites of officers, 
award status, attendance details, dues, fines and academic 
and social probation • 
.All i terns directly concerned with equipment are treated 
under the h eading rrEquipnent tt and are as follows: uniform 
values, number and responsibility for upkeep, cleaning and 
storage, ownership status of instruments and their storage 
facility status. 
Under the heading 11 Function11 the following i terns are 
treated: seasonal acti vl ty of bands, function of the band at 
athletic games, tours, concerts, admission charged, union 
II 
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I 
II ! 
conflict , rehears aJ..s and rehearsal facili t i.e s, band audit ions , I 
instrumentation., characteristic problems a:nd band improvement I 
procedures. I 
I 
II 
11 
II 
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CRAPrER V 
CONCLUSIONS 
General. The conclusions in this study will be based on the 
results of the New England survey which was made as a part of 
this study. In addition to this, selected items of the New 
England survey will be presented with identical items of three 
previous band surveys. 
Buckton' s survey dealt with fifty-four colleges and uni-
versities and the results were published in 1929. Duerksen's / 
survey dealt with one hundred and twenty-two colleges and uni-
versities, and its results were published in 1940. The survey 
I 
under the heading "Colgate" was made by the Director of Student 
Activities at that college and was completed in March, 1950. 
The number of colleges involved was eighteen, and the entire 
results of this survey are listed in the Appendix.. The re-
sults of this study will be listed under the New England 
column. The colleges involved number thirty-three. II 
II 
Tables with information taken from the four surveys I 
the information is not available are sometimes incomplete. Yvb.en 
an asterisk *will be used to indicate that fact. 
Band Status of New England Colleges. From a total of sixty-
five colleges and universities in New England, it was deter-
mined that thirty-three i nsti tut ions sponsored one band or 
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more. The percentage on this basis of colleges with bands is 
approx :Unately 50%· Of the sixty-five colleges ,approximately 
sixteen are women's institutions. The preliminary post card 
survey disclosed that no women's college sponsored a band. 
The reason for this condition is not \tithin the scope of this 
study, but it may well be ventured here to state that 
limited enrollment as well as practicability in reference to 
the heavier instruments are~obably the most discouraging 
factors. If the women's institutions are not included, the 
percentage of colleges having bands rises to approximately 67%. 
No matter how the percentage is determined, there is still a 
large number of colleges that do not have bands ,which indi-
cates that the field in New England is not yet completely 
developed. 
Administration. Table III, entitled unistribution of Rank of 
College Ban:l Directors", indicates that tbree out of thirty-
three band directors are in the upper half of the academic 
rank as listed in the table. 
66 2/3% are at the instructor level or below, and of 
this group 50% are not full-time academic personnel. Academic 
rank signifies importance of work, respect, capability, res-
ponsibility and other desirable educational qualities. The 
rank of college band directors is generally law, and 33 1/3% 
are not full-time faculty members. College administrations 
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would do well to recognize the diversified demands of the pre-
sent day college bam director. Because of the voluntary 
nature of band work on the part of the student, the band di-
rector for the most part cannot afford the luxury of presenting 
uninteresting material in an interesting manner and still have 
an organization operating at the end of the term. Many 
qualities and talents are necessary in the person chosen to 
direct a college band, and one of the most important of these 
is salesmanship. The research evidence presented in the pre-
ceding pages is not a true reflection of a most critical 
factor in the sue cess of a college bard program. The per-
sonality of the bar:d director is immeasurable, but cannot 
be discounted because of this fact. A successful program under 
one band director may fail utterly under a succeeding director 
with no cba:ge other than in the position of the director. 
A comparison of the status of the band director at the 
college level is made in Table L. The table depicts the com-
' parative results of four surveys. 
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TABlE L 
COMPAR ISON OF SURVEY RESUDrS OF THE STATUS OF COLLEGE 
BAND DIRECTORS_ 
Rank of Band Director Buckton Duerksen Colgate New 
tf % ~ 
England 
~ 
Dean or Head of De-
partment 
* 
23.3 5.5 
* 
Professors ~~- 10.8 •* 3 
Associate or Asst . 
Professor 
* 
17.5 5.5 30 
Full-time Instructors 
* 
44.1 50 33 
Band Masters olE- 0 27.5 27 
Students 
* 
4.3 11 6 
Full-time Status 77.7 69 66 2/3 66 2/3 
Part-time Status 22.3 31 33 1/3 33 1/3 
·::· Not stated 
The column under 11 Colgate 11 may be inaccurate where rank 
is concerned. The responses designated whether the band di-
rector was a regular member of the faculty or a part-time 
band master. The percentages opposite 11 Band Mastersn and 
11Students 11 indicate part-time p ersonnel. Of the three surveys 
I 
I 
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be erroneous. Exact rank was not stipulated in this case, but 
the replies were such that it could be determined that the band 
director was a member of the regular staff. For the purposes 
of this table band directors in this category were arbitrarily 
assigned the rank of instructor. 
As to the "Full-time Status of Band Directors", the New 
I 
England survey result appears favorably beside the Colgate and 
' Duerksen survey result. Buckton's survey result indicates 
77.7% of the directors are on a full-time status as compared to 
the New Er.g lan::l result of 66 2/3%· From the results of all sur- 1 
I veys it would appear that the value of the band direct or • s I 
I being a regular faculty member is recognized by the majority 1 
I II of colleges concerned. Other colleges not of that status would 
I 
better their band programs if they would adopt the same policy. 
Table III indicates that too many band directors are 
involved VTi th the har.d ling of routine correspondence, parti-
., cularly in the smaller colleges. Table IV indicates that 
!too many directors are hampered with the details involving uni-
!forms, instruments and music. Full utilization of the student 
band staff is an educational process that is being neglected in 
'I 
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many organizations. 11To respect student indei=endence without 
the appearance of control'' was a problem that was listed by a 
band director who had a respect for the value of student res-
ponsibility. "To make myself completely dispensable by the 
rotation of duties among student personneif' were the remarks 
during an interview of another director who recognized the 
educational value of sharing responsibility with the students. 
Table V indicates the number of band directors who are 
paid for their services. 6% of the directors are students 
and are not paid. The conclusions are obvious and are hardly 
worth the c01Th.11ent. I f a successful, serious band program is 
to be undertruten, it must be given the dig nity and the res-
pectability of a paid instructor. 
Table VI discloses the remuneration status of personnel 
other than the director. Most of the paid student personnel 
are in bands of Group A colleges, and it is as it should be. 
Bands of 120 members or more can make a procedure that would 
be relatively s imp le for a band of 40 members a tune-consuming 
nightmare. ~~ere no fUnds are available for student assistants 
muCh can be said for the persuasiveness of a director and for 
his executive ability in delegating ~ny small jobs rather 
than a few big ones; however, there are limits to everything. 
The conclusion reached here is that, for the most part, need 
I 
I' 
a I 
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of paid personnel will decr ease when there is present 
strong band tradition and a capable band director Who possesses!! 
,, 
,, 
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1 persuasive and executive ability. 
grant 
Table VII shows that 24% of the New England colleges 
credits for band work toward a degree. Table L indicates I 
the comparison between surveys on this item. 
TABLE LI 
COMPARISO N OF SURVEY RESUIJ.rS OF THE GRANTING OF BAND CREDIT 
Buc.-'k:t on Duerksen Colgate New 
% % % 
England 
% 
Colleges granting degree 
credi-t for band 35.2 4. l·;:-7t-
* 
o).t- Not s-tated 
*·i} npercentage of institutions giving an-.. hour 
credit per semester for participation in band.nl 
24.2 
The lack of standards in relation to the tinie spent in re- I 
hearsals, the number of rehearsals and engagements, the content 
I of the band library, and the indi vidual progress of the student 
has hindered the adoption of band cred it policy in many cases. 
In colleges where the band director is a student, and where 
the yearly life of the band corresponds to the length of the 
II 
·I 
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football season, it is ridiculous to feel that a band credit 
policy should be adopted. Where a serious yearly band program 
is being carried out and an evaluation of individual student 
progress is possible, band credit should be g ranted. Buckton's 
survey result is, of course, nation-wide and gives the picture 
of t he situs.tion twenty years ago. The present-day New England 
status does not compare favorably. Duerksen's percentage is 
low, and the explanatory note precludes including any insti- 1 
tution granting more or less credit than is noted. The 
Buckton and New England surveys do not stipulate the rate. 1 
Table VII I shows that a higher percentage of small 
colleges pay the entire band trip expenses when their bands 
make a trip. A higher p ercentage of the large colle ges make 
trips. 
Personnel. 
TABLE LII 
COMPARISO N OF SURVEY RESULTS OF BAND ENROLLMENT 
Buckton Duerksen Colgate New 
England 
No. No. No. No. 
Average enrollment 65.9 50.4 66 58.2 
I 
1.35 
The average band enrollment of New England college 
. 
bands is a little low wben compared to the recent Colgate 
survey result. Quantity should not be stressed in place of 
quality, but they usually go hand-in-hand as the J..a.rger quan-
tity infers a wider and better choice of material. Not 
enough information is available to account for the discrepancy 
in the result of the two national surveys. 
Table X indicates that slacks are preferable for the 
women members of the coed bands,and Table XI discloses that 
all chaperone expenses are pa :i.d for by the colleges concerned 
with but one exception. 
TABLE LIII 
COMPAR ISON O:F' SURVEY RESULTS OF COED BAi"iTD PERCENTAGES 
Buckton Duerksen Colgate New 
England 
Men only 
* 
55.8 -!~ 45.5 
Coed ~~ 44.2 
* 
54.5 
" 
.,. .. Not stated 
,I 
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I During the interviews it was brought out that several 
New England bands became coeducational because of the lack of 
1 man students during the war years, and that the policy con-
11 tinued after the war. 
II 
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Duerksen's survey results of 1941 
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compared with the New England survey results on that same item 
lend credence to that fact. Coeducational bands are in the 
majority and the percentage would be higher if computations 
were based on coeducational institutions alone. 
Organization. Table XII discloses the number of college bands 
who operate under constitutions and/or by-laws and the consti-
tution availability. 
TABLE LIV 
COMPARISON OF SURVEY RESULTS OF BANDS WITH CONSTITUTIONS 
Buckton Duerksen Colgate New 
% % % 
England 
% 
Colleges operating 
under constitutions 
and/or by-laws 72.2. i~ ~t 36.3 
-~~ Not stated 
The percentage of bands in the nation-wide survey oper-
ating under a constitution and/or by-laws is nearly double that 
of the New England bands. Previous conclusions in this chapter 
indicated that too many routine duties were falling to the 
responsibility of the faculty director. If the duties were 
defined and allocated to students by eonsti tutional provision, 
at least the first steps would be taken in organizing. 
:137 
Table XIII and XIV, as well as Chart I, disclose all 
phases of elected and appointed student personnel. Eleven 
students are holding paid positions. With the opportunity of 
expressing who should be paid in addition to those already 
stated as being paid, the college band directors gave an ad-
ditional total of only seven more students. With this in 
mind, the conclusion is reached that most college band director~ 
feel that their job can be accomplished with the aid of student 
volunteer help. 
Tables XV and XVIstipulate that previous training is 
required of the student director and/or the drum major in ap-
proximately 50% of all colle ges. 
Tables XVII and XVIII give the incentives and award 
status respectively that are used to help men active in the 
bam. 
1_38 
TABLE LV 
COMPARISON OF SURVEY RESULTS OF · THE AWARD STaTUS 
Buckton Duerksen Colgate New 
England 
Recognition in form 
of keys, sweaters, 
medals 38 51 -!!- 70 
Part or full tuition 
rebate :_ 3. 6 9.8 
* 
0 
Rebates on student 
tickets 1.8 3.0 
* 
0 
Cash 3.6 2-3 
* 
0 
Other 29 3.8 -~ 0 
Nothing 24 3().1 -!!- 30 
~t Not stated 
The award status with a tangible award of New England 
colleges is high. It may indicate an effort on the part of' 
the band directors to bolster flagging interest by the pre-
sentation of things material. On the other hand, the per-
centage of the colleges that d.o nothing in the form of an 
award is equal to the percentage of one survey and exceeds 
that of the other. No cash scholarships or rebates are 
granted to any band member specifically because he is a 
II 
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band member by any college in New England. 
Chart II indicates that large colleges are less likely 
to change rehearsal routine on short notice, and that when 
they do they utilize the post card and the college paper for 
their notices. Both mediums are slow and entail a delay of 
a day or more. 
Tables XIX and X..X deal with the details of the attend-
ance problem. Attendance records in tlw large institutions 
are kept by students, following the pattern already estab-
lished. Extreme disciplinary cases are expelled. Some 
colleges charge dues and assess fines, but they are in the 
minority. Colleges in which academic probation and social 
probation affect the band as any activity are in the 
minority (approximately 40%). 
EquiQment. Table XXI indicates the general types of uni-
forms used by each group of college bands. The Group A bands 
are more apt to use a formal uniform. No uniforms are rented 
to students am that policy appears to be widespread, as is 
indicated by Table LVI· 
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TABLE LVI 
COMPARISON OF SURVEY REStJLTS OF UNIFOHM RENTALS 
Buckton Duerksen Colgate New 
England 
Uniforms rented None ~~ None None 
Uniformed by college 
98.2% or ROTC 80% 94% 88% 
-ll- Not stated 
Tables XXII and XXIII disclose the number of uniforms, 
their source and ownership, and the responsibility. The 
large majority of uniforms are owned by the colleges, and 
the storing and cleaning is the responsibility of the student 
only while the uniform is in his possession. 18% of the 
colleges hold the student reponsib le for uniform cleaning 
immediately prior to turning it in at the season's close. 
Tables XXIV and XXV give information regarding the 
distribution of instruments. Not quite half of the bands 
are equipped with the instrumentation necessary to attempt 
a creditable performance of serious music. 85% of the 
total numb er are attempting to function as concert bands 
at the close of the football season, and only 45% of the 
total number have the necessary instruments. Full tonal 
depth and sonority will never be reached no matter how much 
a barrl practices until all timbres are present. 
Tables XXVI to XXIX indicate from what funds the bands 
are financed. 
Table LVII compares the results of the four surveys 
on this item. 
TABLE LVII 
COMPARISON OF SURVEY RESULTS OF BAND FINANCING 
Buck ton Duerksen Colgate 1-Tew 
Financed by 
% % % 
England 
% 
College appropriation 44.4 47.5 42 44·4 
Student council 3.7 3.4 3 0 
Student activity fee 9/2 11.9 24 37.7 
ROTC 7.4 1.7 0 o. 
Athletic dept. 5.5 2.5 0 5.5 
Other 29.8 33 30 22.2 
New Eng lam ranks favorably as far as distribution is 
concerned. There was question as to the source of income of 
the Student Council. The Student Council sometimes is con-
sidered as administrator~ but seldom has an income of its 
own. Items such as this are apt to be ambiguous. The term 
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ncollege appropriation" could be stretched to cover everythink 
but the Student activity fee and the ROTC allotments. It 
appears, however, that it is becoming more popular in recent 
years to finance a higher percentage of the band budget from ' 
the student activity fee. 
Table XXX indicates that approximately 25% of all 
institutions are not satisfied with storage facilities for 
instruments, uniforms or music . 
Function. Table XXXI reveals the number of bands active 
throughout the school year,and the results on this item are 
compared with the other surveys in Table LVIII· 
TABLE LVIII 
COMPARISON OF SURVEY RESULTS OF ~IDS ACTIVE 
THROUGHOUT THE SCHOOL YEAR 
Length of Seasonal 
operation 
9-month bas is 
Part-time 
Subject to call 
Buckton 
% 
100-l:-
0 
0 
Duerksen Colgate 
% % 
88 66.6 
9 33. 3~t-·!t-
3 0 
New 
England 
% 
84 
13 
3 
-:'" No band in this percentage operates less than 30 weeks. 
iH!- From the return on the Colgate survey the seasonal length 
of the marching band cannot be determined. In 33 1/3% of 
the colleges, it was stated that no concert band existed 
so it was assumed that the marching band became the con-
cert band in all other cases and continued for a full 
season. 
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The large majority of institutions are attempting to maintain 
a full year-round band program, and this is being done in 
spite of a lack of full instrumentation in better than 50% 
of tnese institutions. The conclusion is reached here that 
these bands are not la eking in intent ions .but they are lack-
ing in the means to complete a big job well. 
That Group A bands are doing more serious music than 
Group B or Group C bands is demonstrated in Table XXXII· In 
Group A bands, however, the types of functions at which the 
marching band plays totals 52%, as co~pared to a figure of 
35% for types of functions at wb. ich the concert band plays. 
The more serious type of music is not being used to its 
maximum effectiveness. 
Bands performing at home football games approximate 
90%· Table XY~III shows as well that there is very little 
decrease in the percentage of bands playing at "away" 
games. Colleges sending the band rtaway" with teams other 
than the football team are definitely in the minority. 
Table XXXIV shows the number of bands making a tour. 
The results of all surveys on this item are shown for com-
parative purposes in Table LVIII· 
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item and is in line with previous conclusions, namely: 
that Group A b ands consistently show a higher percentage 
I 
of student participation in band organization and adminis-
tration. 
Table XXXVIII indicates that there is very little 
trouble between New England college bands and the musicians' 
union. 
TABLE LX 
COMPARISON OF SURVEY RESULTS OF COLLEGES GIVING 
FREE OPEN AIR SPRING CONCERT-S 
li 
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Buckton Duerksen Colgate New 
% % 
Colleges giving free 
open air concerts 70.3 ~t-
-:t- Not stated 
% 
England 
% 
.. 
"II" 54 
lj 
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Table XXXIX discloses that 42 % of the New England II 
II 
II colleges ~~ve open air concerts last year, but that 54% in-
tended to give open air concerts this year. Th.is is a 
factory increase, but wl th this increase the percentage 
falls sadly below the 70.3% of Buckton's survey. 
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T.ABLE LIX 
COMPARISON OF SURVEY RESULTS OF BANDS MAKING TOURS 
Buckton Duerksen Colgate 
% % % 
Bands making concert 
trips 35.2 ~Co 57.8 
-:..~ Not stated 
New 
England 
% 
21 
I 
I 
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It has already been noted that concert programs given 
by New England College bands are in the minority in compari-
son to the overall functions of the bands. A comparison of 
all survey results shows that New England bands are at the 
bottom of the list in making concert trips. Formal concert 
possibilities of New England college bands are not being 
utilized to their maximum degree. 
Table·s XXXV and XXXVII divulge the percentage of 
bands scheduling concerts throt~hout the year and the per-
sonnel responsible for scheduling the year's concert program 
respectively. 75% of the bands schedule concerts throughout 
the year. 33 1/3% of the concerts planned in Group A bands 
are planned by a combination of students and faculty. This 
is the hig}:lest percentage of student participation on this 
I 
I 
I 
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Table XL indicates that most rehearsals take place 
in the late afternoon and in the early part of the week. 
TABIE LXI 
COMPARISON OF SURVEY RESULTS ON THE :NUIVIBER 
OF REHEARSALS PER WEEK 
Rehearsals per week Buckton Duerksen Colgate 
% % % 
1 rehearsal 28.9 17.4 
* 
2 rehearsals 40.9 35 ~!-
3 reh9arsals 21.7 31.6 -lt-
4 rehearsals 7 12.3 ~!--
5 rehearsals 1 3-7 ~Eo 
-l!- Not stated 
New 
England 
% 
63.6 
36.4 
0 
0 
0 
Results of the New Eng land survey showed that during 
the football season these colleges had a heavier rehearsal 
schedule. The p ercentages are 39.4~ 54.5 and 6.1 for one~ 
two and three rehearsals per week respectively during foot-
ball season. Even during football season the New England 
colleges do not approach the strenuous rehearsal routine as 
stated in Buckton's and Duerksen's surveys. Buckton reveals 
that 70% of his surveyed bands hold two or more rehearsals 
1.47 
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per week and Duerksen indicates that 83% of his surveyed 
bands hold two or more rehearsals per week. 60% of the 
New England colleges hold two or more rehearsals per week 
during football season only, after which the percentage 
drops to 36.4. The crucial point of the question remains 
bidden in the total hours of practice ~er week, which in-
formation was not readily available. However, the sharp 
drop in the indicated percentages immediately following the 
football season raises the question as to whether or not 
too much of an accent is being placed on the use of the 
band for display purposes rather than for purposes of a 
more serious and lasting nature. 
Chart III indicates the place of rehearsal as well 
i 
as its condition and supplies the information for Table LXII. 1 
TABLE LXII 
COMPARISON OF SURVEY RESULTS ON STATUS OF 
REHEARSAL ROOMS 
Buckton Duerksen . Colgate 
% % % 
OWn rehearsal room it- 60 it-
Shared with other 
activities -!!- 38 1!-
-:t- Not stated 
New 
England 
% ! 
18 
72 
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Duerksen's survey indicates that 60% ot: the bands i n 
his sur>vey enjoy their own rehearsal room. 18~0 of the New 
Eng land bands s hare the same luxury. Chart III in the appen-
dix indicates that of the New England bands 21% are not 
satisfied with rehearsal space, 66% are dissatisfied with 
soundproofing.J 18% find the rehearsal facilities too far 
from t heir instrument storage room.J and 30% find that the 
facilities for equipment storage are meager. 57% are not 
satisfied with the acoustics of the rehearsal facility, and 
9% are hard pressed for drill space. It can be said that 
colle ge b and rebearsal facilities in New England leave a lot 
to be desired . With the exception of acoustics and sound-
proofing.J the majority of the directors are satisfied, but 
the satisfaction of the majority has not been determined by 
a very wide margin. 
Tables XLIII and XLDJ deal with the status and 
content of band auditions resp ectively. 
I 
II 
II 
I 
149 
====~-========= 
TABLE LXIII 
COMPAR ISON OF SURVEY RESULTS ON THE STATUS 
OF BAND TRYOUTS OR AUDITIONS 
There is not enough material available in Table LXIII 
to take a definite stand, but it would appear by comparison 
with the figures available on the Duerksen survey that New 
England College bands are satisfied with a lower standard 
of admission requirements. 
Fifteen bands had a problem in maintaining balance 
in converting from a marching band to a concert band. 
Table XLV show s the distribution of methods of personnel 
manipulation, while Table XLVI indicates other methods of 
combatting lack of balance. The only true solution to a lack .1 
I' 
of balanced instrumentation is to supply the missing instru- 1 
ments somehow or in some way. Other methods are makeshift 
and leave much to b.e desired. 
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Table XLVII indicates few colleges are troubled 
seriously by the wide geographical dispersion of buildings on 
the campus. 
Table XLVIII reveals a listing of money-making 
propositions of varying degrees of practicality. The con-
struction of a vibra.-ha.rp and chimes are probably more of a 
money-saving propositi on than a. money-making proposition, but 
the actual instruments that were constructed were of such 
good quality and simplicity that the idea was presented here. 
One band director deliberately set out to make the 
faculty and administration music conscious. At the time 
of the interview, a faculty male quartet was a going propo-
sition and was much in popular demand. The ulterior motive 
behind this was to loosen the purse strings controlled by 
the adminlstration,and from the report the idea met every 
success. 
In the column unesired band procedures" it was grati-
fying to note that most desired innovations are basic to 
the general all-around improvement of the musicianship of the 
band re mb ers. 
Table XLIX lists characteristic problems, t~e biggest 
/ headache to the band director, and the effort being made to 
r 
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solve it. The listing of characteristic problems divulged a 
variety of troubles that were, for the most part, peculiar to 
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the college concerned. Overcrowding, tradition, location, 
frequent cha~~ing of student personnel (cooperative system)~ 
temporary building programs, enrollment fluctuations and 
military duties are problems to be met and solved by the in-
dividual college concerned. 
The bi ggest headaChe listed was the attendance pro-
blem. Where the band was placed on a class status and 
credit was given on a par with other college courses, no at-
tendance proble m existed. Poor attendance was reflected in 
the grade and if attendance became too poor no credit for 
the course was allowed. 
For t he most part, however, banis were run on the 
voluntary attenda~£e basis with minor losses of rights, re-
wards or fines suffered by the individual if his attendance 
became irregular. 
During the travel to t he colleges and the interviews 
with the faculty band directors and student band personnel, 
it became more and more evident that successfiul bands were 
imbued with a drive that sometimes came from within the band 
itself in the form of tradition or band spirit. Sometimes 
the drive was inllt~ated and maintained by a spirited student 
who was only one jump ahead of the Dean's office and academic 
probation for most of his college life as a result of the 
energies directed into band work. Sometimes the spirit 
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ema.na ted from a progressive fa cu. lty band director who had 
musical ability along with persuasiveness and a good deal of 
enthusiasm. A fight for survival, financially as well as 
actual playing particif.S,tion on the part of the alumni, keeps 
a very aetive spark of life in one of the largest New England 
college ba,nds. 
However, throughout the entire maelstrom of conflicts, 
poor attendance, personality clashes, award systems, routine 
details an:l lack of financial, spiritual and active support 
should stand the one reason for ¥hich the band exists. In 
the fight against the troubles that beset all college bands, 
it appears that some lose sight of the fact that the raison 
d'etre is music. It bas already been pointed out that some 
directors have recognized the value of good music as an in-
centive. Good music and the opportunity to play it in public 
are the sole incentives in so many bands that the success of 
these incentives cannot be regarded as pure chance. 
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SUTfuvUUIT OF CONCLUSIONS 
Band status of New England colleges. Because of the rela-
tively high percentage of colleges in New England that do 
not have college bands, it can be said that the field has yet 
il to be completely developed. 
1~~ 
il.dministration. If the assignment of rank is indicative of 
!1 the importance of the position held by a member of a college 
ji teaching staff, many New England colleges are extremely 
1
1 casual in Pegards to the position of the college band di-
rector. One-third of the college band directors hold no 
academic rank. 
College band directors in the snaller colleges are 
doing detail tasks that are generally handled by students 
in the larger institutions. 
More paid student p ersonnel assisting band directors 
exist in the larger institutions than in the smaller. 
A large majority of New England colleges do not grant 
graduation credit for band activity. A twenty-year-old 
national survey indicated that a much hi~er percentage of 
institutions recognize and di g nify band activity by the 
granting of credit. 
--~ 
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Personnel. The average college band enrollment is low. 
The loyalty and musicianship of college women have 
made them a pe:rraa.nent part of the college band, and it is 
also recognized that slacks for girls are a proper and 
appropriate part of the uniform for the marching woman 
band member. 
Organization. About one-third of the bands function with 
a constitution defining their organizational framework and 
the duties of their personnel. The majority of bands 
appear to be organized by legend or tradition. 
Most college band directors feel that they do not 
need paid student aid. 
Most colleges offer a tangible award to students in 
recognition of loyalty and interest. 
Rehearsal and attendance problems are comparatively 
less as the size of the college increases. 
Equipment. Practically all colleges provide the uniform 
free of charge to the student, and for the most part the 
student is responsible for the uniform while it is in his 
possession. The large institutions use a more formal type 
of uniform. Nearly all colleges clean and store the 
uniforms. 
:I 
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Less than half of the bands attempting concert work 
have the necessary instrumentation. 
A high percentage of band budgets is being furnished 
by the student activity fee. 
About one-quarter of all institutions are not satis-
fied with storage facilities. 
Function. Most institutions are attempting to maintain a 
full year-round band program. 
Formal concert possibilities are not being utilized 
to their utmost. 
Bands in large institutions consistently show a high 
percentage of student participation in band organization and 
administration. 
Approximately half the college bands gtve open air 
concerts. 
The sharp drop in the number of band rehearsals per 
week at the end of the football season indicates that there 
I 
I 
is a possibility that the band is being exploited for display \1 
purposes rather than being used for purposes of a more serious \ 
and lasting nature. 
Band rehearsal facilities are satisfactory by a 
small margin for the majority of colleges. 
The major problem facing nearly every New England 
College band is that of attendance and therefore, logically, 
the maintenance of balanced instrumentation. 
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The personality, drive and enthusiasm of a band 
director was not covered as an item in the questionnaire, 
but it was evident during the course of the personal inter-
views that these personality factors are fundamental neces-
!1 
!1 sities for the successful operation of an active band 
!I program. 
II 
!I 
li 
I 
II 
II 
II 
I 
I 
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NEW ENGLAND COLLEGES:~ THEm ENROLLMENT AND LOCATION 
Map Location 
and reference 
no. 
1. 
2. 
3· 
4 · 
State 
Maine 
5. New Hampshire 
6. 
7. 
8. 
9. 
10. 
11. Vermont 
12. 
13. 
14. 
College Location 
Bowdoin College Brunswick 
Bates College Lewiston 
University of 
Maine Orono 
Colby College Waterville 
University of Durham 
New Hampshire 
Da1•tmouth College Hanover 
Mount St. · Mary Hoolrsett 
College 
Keene Teachers Keene 
College 
st. Anselm's Manchester 
College 
Plymouth Teachers Plymouth 
College 
Bennington College Bennington 
University of Ver- Burlington 
mont and State 
Agricultural 
College 
Middlebury College Middlebury 
Norwich University NorvTich 
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Map 
and 
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NEW ENGLAND COLLEGES, THEIR ENROLLNlENT AND LOCATION 
Location State College Location 
reference 
no. 
15. Vennont St. Michael's College Winooski 
Park 
16. Rhode Island Rhode Island State Kingston 
College 
17. Brown University Providence 
18. Pembroke College Providence 
19. Providence College Providence 
20. Rhode Is land College Providence 
of Education 
21. Massachusetts Amherst College Amherst 
22. University of Amherst 
Massachusetts 
23. Teachers College 
at City of Boston 
24. Boston University Boston 
25. Emmanuel College Boston 
26. Northeastern Uni- Boston 
varsity 
27. Simmons College Boston 
28. Wheelock College Boston 
29. Mass. State Bridgewater : 
Teachers College 
30. Harvard University Cambridge 
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lWN ENGLAND COLLEGES, THEIR ENROLLMENT AND LOCA'I1ION 
Map Location State 
and reference 
no. 
College Location 
31. Massachusetts Massachusetts Insti- Cambridge 
32. 
35. 
36. 
37. 
38. 
39. 
40. 
41. 
42. 
43· 
44. 
45. 
tute of Technology 
Radcliffe College 
Boston College 
Colle ge of Our Lady 
of the Elms 
Massachusetts State 
Teachers College 
Massachusetts State 
Teachers College 
Jackson 
Tufts College 
Massachusetts State 
Teachers College 
Smith College 
Wheaton College 
Eastern Nazarene 
College 
Mt. Holyoke College 
! tlantic Union 
College 
Cambridge 
Newton 
Ch icopee 
Fitchburg 
Fr amingham 
Medford 
Medford 
No. Adams 
Northampton 1 
Norton 
Q,uincy 
So. Hadley 
American International Springfield 
College 
=;;===- -- -
NEW' ENGlAND COLIEGES, THEm ENROLLMENT AND LOCAT I ON 
Map Location 
and reference 
no. 
State College Location 
46. Massachusetts Spri ngfield College Springfield 
47. 
48. 
49. 
50. 
51. 
52· 
53· 
54· 
55. 
56. 
57. 
58. 
59. 
60. 
61. 
Connecticut 
--=--~----==-=----===---- -- --
Wellesley Wellesley College 
Regis College . Weston · I 
Williams College 
Clark University 
College of the 
Holy Cross 
Massachusetts State 
Teachers College 
Williamstovmll 
V. orcester 
Worcester 
Worcester 
Worcester Polytechnic W"orcester 
Institute 
Assu mption College 
Danbury State 
Teacher's College 
\' ore ester 
Danbury 
Trinity College Hartford 
Teacher's College New Haven 
of Connecticut 
New Hampshire State New Haven 
Teachers College 
Yale University New Haven 
Connecticut College New London 
United States Coast New London 
Guard .Academy 
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1-r:El.~l ENGLAN D COLlE GES, THEI R ENROLLMENT AND LOCATION 
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I Map Location 
/ and reference 
State College Location 
no. 
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62. Connecticut University of Con-
necticut 
Storrs 11 
I! 
I 
63. 
64. 
i 
' 
II 
1. 65. 
St. Joseph's Colle ge 
Willimantic State 
'teacher's College 
Wesleyan University 
·west Hartford 'I 
Willimantic I 
I 
Middletown 
\I i[ ============== 
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THE ORGANIZATION AND ADrUNISTHATION OF COLLEGE BANDS IN 
1TEW EN GLAND 
GENE HAL 
Name of College or University ------------·-------------------------
Undergraduate enrollment Graduate enrollment 
--------------- ------
What is the rank in the University or College of the band director? 
Professor, Associate Professor, Assistant Professor, Instructor, 
Assistant Instructor. Pleas e underscore or indicate other 
----
PERSONNEL AND EQUIPMENT 
Please indicate by inserting the proper number after each item 
which items are furnished by (lF} University, free of charge to 
student (lR) University, rented to student (2) ROTC (3) Student. 
Helmet _ 
Cap all types 
-Cape 
- · Coat 
~st . 
·-Trousers 
Sweater 
Spats ~tees 
Boots 
Shoes 
Tie 
---Skirt {for women)_ 
Belt 
t[c arf 
~her Articles of' the un1form 
·-
What is the present total value of an individual uniform of all 
uniform items furnished by the college? By the ROTC ___ 
By the Student • 
1Jilhat is the total number of uniforms owned by the college? 
-----
Out of what fund or funds were these uniforms purchased? 
-----
if35 
To what extent are the students rosponsible for the upkeep of · the 
uniforms? ·----......... ---·...,_.._,_._, ______________ _ 
---------------------~------------ ·--------------~·------·--------
Who pays for cleaning and storage? - - --· ---·----------
Insert the total· m.JJnbe r of bc:mdsmon in each band opposite the 
instruments listodc \'!he r s no p8r sonnel e.x:tsts for a particular 
instrwnent please ind:Lca te by inser ting "0" Q 
Instrument 
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--
-+- ---- -----1------·--if------+-----1 
·--~f---- .. ----+------~-----1 
7mpan:r- ---~-·-~r--~--,·--·-· 1-..,-----+---·--1 
ri1"lg-B'§tsses - -- ~-- _ _t_ 
oc'KenS'orer- ----- ·- -_:c·---,----4~----w...,j. ___ _ 
~-r.:efsfl""d!!ieTI'ts · ------ , - ----- - --~---- --~ 
·---rr- _'~"!"-_ _ _ __ - ---- ---- -J.. ~·+---..,---"---..:.·----l 
. --· ----..... --........ .,.,.-....,..._ . . -----·--'---.... -~+ ..:.- -+-----~ 
'------------.. -- -l-·~· ..,.__ .. __ ·· · .~--......1.- ~ . ·-·----'--...- - ·~-4 ____,... __ __..._ 
-3-
Without countipg any bandman more then once \vha t is tho total 
number o~ p],.ayers in the above bands ~--- ? 
Is your band co-ed ? Do the girls \vcar slacl-:s or s kirts? 
In your opinion which giv3s a bettor marching appearance? 
----
----------·--------------
Does your band have a Constitution and/or By~ laws ________ ? 
Please remit with quest:Lo!lr.a ire , 5.f possible. 
Do you elect officers __ ______ ? When ___ ? Term of office 
----· 
Are there any sped.al requirer11ents Hhich must be met by a member 
before he may s erve as an o.fficer of t he band_ ? 
If so, please list or explain require;nc:mts --·- - --------
---------------·-- --- ---·--
----=-----~·"'W~~- ·-------- -·-·- ...  -
Does any officer require special training ___ ? Explain 
-----·-·- ·-·--·-·----------
----------------- ---
!~~ any _m_. e_m_b_e_r_s~ne~i-g_. _i_b_l_e_t_o_s_e_r_v_e_a_s_o_f-fi_c_e_r_s_?_. _-:::_.:...._-_-_:-_-.-_~~~~ ~ 
!.......... ____ ___ .. __ ·--
Who is in chars e of routine band co~res~ondence 
vfuo keeps the file of uniform receipts? 
--------------------
Instrument receipts Nusic recei:; ts? 
? 
Is the director paid for his services with tne band? --------------
1.67 
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Is there any other faculty member who is being paid for services 
to the band? 
1.68 
Is there any one else co~nected with the band who is being paid for 
services rendered the band? 
Are scholarships or other financial assistance given specifically 
to band players? 
If so describe. 
--------·----------- -·----------------
Is college or university credit to¥lard gr,lduation given for band? 
\-Jhat is the tota l number of ba.rtd credits tha t may be offered toward 
a degree? 
How many :semester hours of credit are _g: i ve-n for a colleg-e year's 
work in the band? 
What incentives are used- to keep members active in d1e banrl. during 
· their four years of college ? --------------------
---- ------------- - -------
Do band members receive awards? ___ If so, what? 
---------- -----
----.. -- ;1· - ·-~..,.... --------
What are the r equirements necessary for awa rd ? 
----- ---... ........-.......---.. .~·· --· ____ __. _ .. ____ -"""'_--........,-. .. ______ _ 
If no award is given, how do you recognize faithful att endance, 
1 o yal t y, e t c ? . . . · 
How do you cont.Ci ct your memb er~ for srecial rehearsa ls or other 
activity of whi ch you have not been s ble to notify them at a 
prBvious rehearsal? 
Who takes caro of the at tendance record? 
What is the per1alty for poor attendance'? 
For. what reasons is expulsion from band a penalty? 
Are band members charged dues? 
Are the y subject to fines? 
___ I£ so, how muth? 
Are band members who are on ac ademic probation ·suspended from band 
act i vit ies; --------------------------------------------------------
• 
• 
Are band members .,.!bo ~:tre c~1 sc·c iu.J. prob.~ltion suspended from band 
activities? 
Please indicate a~~ C:. CCi.l!'ate:;.y r:: 0 pc~>s ~.ble ir. Pach cohmm the exact 
number Of J.'nstJ~urrlc 1"lt~ ·?·pz.~ ·, ~ ·-'~'1C :i b::- t~1 'J ~"''.J .1 ! ,-'•!J".<:' 0r U'"-· i'~'"""S1·t-y the ._ , .~.l"- • L.-.- ~- ,;., ... , .,_.._~ L"" "' · .; _ .,_.,. ...., , ._ .,. .. ~c.:,.'~ ,.. . - .~. , ~ ... ~~ 
Army, and the stucs r'.t :.; c Pl8C:tSe tnsert 5. n ?-a.ch col uJirl the number 
o·r instruments furni s hed as ~;. rdi ,~RtE:d by the col:.m;n heading,, 
Instrument Instrlli~ents owned 
by college furnished 
to students 
Instruments 
fm:-nis~ed 
by ROTC 
No,. of 
Instru., 
used and 
owned bj 
student~ 
1;!:-r-....... 1!"'"""-------t·---~---·- ·--- --- ~-- ------+------1 PJ.ccolo 1 rfute;;..os;;;.._------~· .. ---·- ~---------
ouoes ·-r-~---- --·-----+---·-----+------1 
~assoons - - ·j·~-~- -+--~-~---
~~~- 1._·_ish Horns - --- ---~---------+----~ ~~ ~ ---w--~--------·-------T--------------~---------4 
· l.<J.ar:~.nets ~~~~~~--------~----------------------+-------------~--------~ ltib Cla::-1nets 
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The instruments furnished by the college were purchased out of 
what .funds? 
----·--- .... ·- - · ·-- . ... ·- · .. - ·· -·- ·- ·-----· -· ···---- ·---
What provisions do :~ s the c.olle.;e make for t .he purchase of new 
instruments? 
·---------·-··- · -··----·- .. ---- .. ·--· -- ·--- ... 
New ~iuST'c_? __ - ·-·--- ------- ---· - ~- ·-- -
- -- ---:-· - --· -.. ---- --·-······-·--"·---·-------
----- ----------- ------
1.70 
Do you have sufficient storage facilities for instruments? 
Uniforms? Music? · --------
List Eimount of · ~6vermilent allewance toward maintenance oi' ROTC 
instruments? 
- - ------
..,M,...u-s""i_c...,?:---------------... -----------------.. --
------------ -------· 
__ .. --· ----- -----· 
·----"" "" ·--·--- --
------
Functions 
Is your band active throue:;hout the school year? 
If answer is no 1 at what part of the sea son does the b2.nd be come inactive? __________________ __ 
After each of the f'oll ow inc indicate by (1) for Concert Band, or 
{2) for Marchinc Band which band participate s at that particular 
function. If no band participates indicate by (0) after that 
function. 
Football Games ( ) Ba sketball Games ( ) Baseball Games ( ) 
Hockey Games ( } Wrestling Meets ( ) Track Meets ( ) Pep Meet-
ings { ) Pep para des before and after games ( ) Dedication 
Exercises of all kinds ( ) Assemblies ( ) Special Concerts with 
paid admission ( ) Graduation Exercises ( ) Spring carnival, 
camp fires, picnics ( ) Spring open air concerts ( ) 
Convocations (} () () () 
Please indicate other act:i.vities if not covered and/or other 
a va ila ble bands. 
Do you play at all horne fo otball games? __ 
Does the band take trips out of town wi tll the football team? 
---VI ith any other team? Please specify? ____________ _ 
< 
Are all expenses of the trip handled by the college or university? 
__ I£ not, by whom? ·-· -- _ - ----------
It band is co-ed, do girls make trips? ________ Who chaperones? 
--------~--- -......... - ... -.--------
Are the chaperone's expenses taken care of by the college? 
It not, by whom? 
Does your band go on tour? . For hov; many days? 
Were they on tour last year? ___: __ _ 
Do you schedule regular concerts throughout the year? 
Who plans the year's program of events for the band? 
·----------
Do band members have any say in the acceptance of performance 
dates? 
Who decides where the band shall play? 
At how many concerts last year was admission charged? 
Was there any conflict with the policies of local musicians unions? 
How did you avoid the issue? 
-------
-·----------
Do you have members of the musicians union in the band? 
Are free open air concerts given in the spring? 
How many such concer t s were given last year? 
---- ------
How many rehearsals do yo~ have per week?. 
How long is each rehearsal? . ----
At what time of day do you h"OI"Crrehearsa 1? 
-- ·- ---------- ---·-- ----- ----- --- ----. ·-· -- . -------On what da "? · 
.J --- - -- -------~----- -·- ·-
How many weeks do you hold re.i-cearsals regularly during the school 
year. 12 ~;reeks, 24 weeks, 36 weeks etc.? - ·- ----------
Where do rehearsals t ake place? ------- --
Are the facilities satisfactory as regards ample space? 
Sound proofing? Proximity to instrument storage? 
Ample-storage space for instruments and eq~ipment? 
-----__;Acoustics 
----,.----
Do you have ample space for drill and the rehearsal of formations? 
Where does this take place? 
--------------
8 
Do. you h2~1e bo.nd trym.rc ;-3 or te ;:ts? Are the te .sts the same for 
concert; and mili to.ry be.nc~ s? ----- VJho does the testj_hg? 
· Of 1:rha t does the t er3t consist? 
-----·-------· - -
--------·-·· --·----·----~---·----·-"-- --------·--··---·--- -----
Do you hE~ve more bress a nd pe:ccussion in your marching band than in 
your concert band? ----- -··· ---- --------· 
What do you do to ebso:r•t exc e::; s pe:r·sonnel in moving from out c~oors 
(military and footrx :l l psrade ,,.JOrk) to indoor concert 1vork? 
.. ~-,._-... -..-.... .. - .----·---:... - -·~-- .... ..--.-..-. ._~ ... ---- _._ .... _________ _. .. __ ---
In concert \wrk \-Then vit&.l in ~~ truuents Dr e nissinc do you Rescore? 
------- Play all cues --·------ Get outside help? ---~-----
Other? -----·-- "---·--· ·----·-4_ .. ___ -~-. ---------·---
If you suffei' fr om a lack of balanc ed instrumentation do you inl'i te 
11 outsiders 11 to participate? -~- --~- ---~--·-- __ 
Do you have c.ny band problems that you feel are characteristic only to 
your college or univ er.sity? --~---- -----·- . -·---··<>·-· --· - ---.--.. --
As director 11hat phase of ba:ad ·vroi·l;: gi ves you your bi :;gost headache? 
---·-·--· -~-··-~- ~--------·---·-~------~-----
Does the geo3raphical spread of dormitori es and other college building 
· in your university curtail band mm,1ber;::;hip? --···--·- ·-·- ·--.·- _complicate 
rehearsals? Preclude attendance to band functions of any one 
group? ~----==-====---·---·-- ·-- - .. ---···--~ 
Have you discovered any unusno.l money malcinc; pro)os itions that mie;ht 
prove us eful to bi:tnds of very limited budgetary allovrances? 
-------·--·-··-·-....:---.,__,_,__._. ___ ,_ ____________ · ~-·-----
Do you have any procedur os in mind that you 'I.IOUld lil{e to initiate tha 
would aid in bettering nus ici2. nship or adr:~inistratj_on of the band? 
------
--------...... -·--· -------~---· 
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A survey is being made to determine 
the number of bands (marching and concert) 
existing in the colleges and universities 
of New England. 
Please check the attached card, detach 
and ma i l. 
Yours truly, 
~o./~ 
Mr. Frederick A. Harris, Jr. 
66 Mt. Hope Street 
No. Dighton 
Mass. 
:173 
..... -
II 
1: 
II 
II jl Mr. Glenn Bainum 
.Rmerican Band Master's Association 
NorthWestern University 
Evanstown, Illinois 
Dear Mr. Bainum: 
November 21, 1949 
I am p lanning to make a survey of the organization 
and administration of college and university bands in New 
England. . Information will be collected from the colleges 
of Boston, Providence, and v-icinity by personal interview, 
while inquiry forms will be sent to the colleges in other 
parts of New England. 
My purpose in writing to y ou is to find out if 
the Am.eri can Band Master's As soc :tation would be interested 
in any part of this study. Is there any information about 
these bands which you might find of value? The survey form 
is now being prepared and could include your requests for 
information. The forms will be released shortly after 
January 1, 1950. Interviews will begin around December 1, 
1949. 
I sincerely hope t:b..at I may be of service to you. 
66 Mount Hope Street 
North Dighton 
:Massachusetts 
Very truly y ours, 
II 
II 
I: 
I' 
:174 
ji ,, 
======~==========,=====================================!======= 
j! 
II 
I! 
Mr. Frederick A. Harris" Jr. 
66 Mount Hope Street 
North Di§rrton1 Massachusetts 
Dear NJ.r. Harris: 
November 23" 1949 
I appreciate your letter of November 21. 
However., I can think of nothing~ just now 1 that 
the American Bandmasters' Association would like 
to find out through the medium of your question-
naire. 
Sincerely yours., 
(signed) G. c. BAI1~1 
======~ == ---~~ 
I 
I 
I 
I, 
I, 
:I 
II 
I 
. 
II 
I 
. 
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II 
Head of Music Department 
Emmanue.l College 
Boston, Massachusetts 
Dear Sir: 
January 28, 1950 
For my degree requ :irement at Boston University 
I am writir..g a tb..esis on 11 The Organization and Adminis-
tration of College Bands in New England. 
To insttr'e a complete return on the questionnaire 
I am intel"viewing each bani director with the question-
naire as the research instrument. 
I sent cards to colleges and, under the assumption 
that every college had a band unt 11 proven otherwise, 
sent cards into areas where the recipients must have 
chuckled over a seeming absurdity. However, to know 
that a college didn't have a band is as important as 
knowing that tbe y did have a band. 
Whether you have a band or not, p lease fill 
ou t the enclosed card and return by mail. If you have 
a band, please indicate the best time for an interview 
with y our faculty band director sometime during the 
inclusive dates F'eb. 6-Feb. 11, as I will be in your 
vicinity at that time. 
66 Mt. Hope Street 
North Dighton, Mass. 
Very truly yours, 
:176 
I 
II 
I 
I 
I 
I 
I 
il 
j; 
li 
Mr. F'red Harris 
66 Mt. Hope Street 
Colgate University 
Hamilton, New Yo1.,k 
March 22, 1950 
North Dighton, Massachusetts 
Dear Ivlr. Harris: 
Your long and interesting letters have reached 
me and have been both ap preciated and enjoyed. I am 
sorry I haven't been able to write you at more length 
in reply - my work schedule simp ly doesn't permit it. 
Nevertheless, I have been grateful for your interest • 
. . . . . . . . . . . . . 
I received seventeen re plies to my questionnaire. 
Of the seventeen, eight colleges indicated that the band 
was under the direction of the music department. They 
were: Rutgers; Allegheny; Brown; Lehi~; St. Lawrence; 
Lafayette; Corn ell and Princeton. Those not under the 
direction of the Music Department were: Middlebury; 
Amherst; Columbia; Wesleyan; Muhlenberg; Buffalo; 
Bucknell; Williams; Union •••••.••..•••.••. 
It is my opinion ~ reading between the lines 
that where the band is under the supervision of the 
music department, the department has an official who 
is particularly qualified for this work. The opposite 
is true, of course, where the band is not under the 
direction of the music department ..•.••••• 
Attached is a summary of the answers to my 
questionnaire - done very briefly. Use it for what it 
is worth. 
In conclusion, many thanks for the interest you 
have shoV'Jn in our problem. I will welcome any further 
information. Good luck to you in your work toward your 
thesis, and kindest regards. 
Most sincerely, 
(signed) LLOYD HUNTLEY, Director 
I 
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Mr. Frederick A. Harris, Sr. 
66 Mount Hope Street 
North Dighton~ Massachusetts 
Dear IVIr. Harris: 
November 23~ 1949 
Thank you for your kind letter of November 21. 
However, I do not think of anything that the College 
Band Directors National Association would be of'ficially 
wanting to tie into your study. Naturally we would be 
interested in the resu 1 ts of your project, although 
apparently this would not be ready in time for the 
convent ion in Chicago December 19 and 20. 
At present our Association is p lacing its em-
phasis on the study of the band's literature, as evi-
denced by the enclosed tentative program outline. 
I hope that you have fine results in your 
project. 
Sincerely yours, 
(signed) ALVI N R. EDGER, President 
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Colgate University 
Hamilton, New York 
SURVEY-QUESTIONN-AIRE CONCERNING MARCHING AND CONCERT 
BANDS 
lj .fl... Colle ges returning questionnaire. Eighteen. 
It .AIYl.herst; V1 illiams; Bucknell; Buf falo; Muhlenberg; Wesleyan; 
1 Columbia; M:I.ddlebury; Union; Princeton; Brown; Cornell; 
1 Lafayette; Lehigh; Allegheny; Rutgers; Rochester; St. 
1 Lawrence. 
i 
I 
r 
I ~ 
College not replying - Holy Cross. 
B. Recapitulation of answers: 
Question #1. Does your college have a Marching Band ~hich 
performs during the football season? Yes - 16 
No - 1. (Union) 
!I 
I' II 
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Question #2. Including its officers, how large is the per- 11 
sonnel? Average - 66 plus. 
Question #3. Is the band director a regular member of the 
faculty, presumably of the Music Department? 
Amherst-No. However, he is paid by the college to direct 
the band. 
Williams - No. 
Buckne 11 - Our director is a member of the Bucknell Music 
Department. 
II 
I 
University of Buffalo. Part time- just band 1 day per week. .
1 
Muhlenberg-No-he is hired specifically for the band direct-
ing job-he does not have faculty status. , 
Wes leya.n-No-student director • I 
Columbia University-yes 
MiddJe bury-Yes 
Union-Us ually yes. At p resent a Sgt. in ROTC directs. We I 
do not have a music department. 
University of Rochester-no-part time for this job only. ,. 
Princeton-Yes 
1 
Brown University-Yes 1! 
1 Cornell-Yes i Lafayette-yes I 
1 St. Lawrence-yes-asst. professor of music I 
_jl Lehigh University-yes-at present, Director- -,Department of I Music,assisted by student director and 
_ '==== officers. 
----- ;i 
,, 
II 
II 
I 
Allegheny College-yes I 
Rutgers University -yes 1 
Question #4 · Is the band under the supervision of the 
Music Department? 
Amherst-no Univ ersity of Rochester-no 
Williams-no Princeton-yes 
Bucknell-no Brown-yes 
Un iversity of Buffalo-no Cornell-yes 
Muhlenberg-no Lafayette-yes 
Wesleyan-yes St.Lawrence-yes 
Columbia University-no Lehigh-yes 
Middlebury-yes Allegheny-yes 
Union-no Rutgers-yes 
Question #5 · Is theMarching Band subsidized by the college 
or by the Athletic Deplrtment? 
Amherst-by the student body who tax themselves 
Y{illiams -Yes, to the extent of ~~300. 
Bucknell-Our band is not subsidized. 
University of Buffalo-Student Acti viti es Fund 
Muhlenberg College-By the college on director 1 s salary; 
b y the student council-other expense: 
Athletic department supplies transport-
ation. 
Wesleyan-no-by self-imposed college body (student) tax 
Columb:ia University-University 
Middlebury-Yes 
Union-Our band is subsidized by student tax funds. 
University of Rochester-no-by Board of Control of under-
graduate activities as non-
athletic activity 
Princeton-Athletic Department I 
Brd'Nn-By the college 
Cornell- l.~thletic Department; University and Student Council . 
Lafayette-50% by the college; 50% by the Athletic Departmen~ 
St. Lawrence-By the college through the music department 
budget 
Lehigh-College 
!llegheny-by the college 
Rutgers-It receives ~~3,000 from the Student Activities Fee . 
The .Athletic office assists in financing away trips.l 
Question #6. Who pays the cost of uniforms, raincoats, !, 
instruments, musical arra..l'lgement s, etc. 1 
Amherst-student body tax 
I Williams-Grant from college 
I Bucknell-Yearly budget-no mention made by whom granted 
1! Buffalo-no answer to this questi on 
1.80 
11 Muhlenberg-College subsidy and belp from student council ~~~==~~============== ~==4======== 
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Wesleyan-Student body tax and. individual help. Musical ar-
rangements fum ished by Music Department. 
Columbia-Univ ersity 
Mi ddlebury-Music De:pa.rtmen t 
Union-Student tai 
University of Rochester-Board of Control 
Princeton-Uniforms and music paid by Athletic Department 
Brown- All except raincoats by the college 
Cornell-~thletic Department-University and Student Council 
all contribute to band fund. All expenses paid from 
this fund. 
La fayette-College 
St . Lawrence-Music Department t h rough budget allocations 
Lehigh-University-small instruments furnished by students. 
Allegheny-Just now the band is preparing to give a public 
concert to raise a fund for new uniforms. 
Rutgers - The band account obtained from the student activities 
fee. 
Q,ues ti on # 7. Does the I1Iarchin.g Band become a Concert band 
follO;ving the football season~ Yes-13 
No-4 
Q,uestion #8· If so, is it under the supervision of t h e Music 
Department and who is t h e conductor? 
Amherst-The sEme director mentioned in # 3 
Wi 11 iams- no cone ert band 
Bucknell-We are our own supervisors and Mr. Robert Beckman- is 
conductor. 
Buffalo-Directed by John Kresti 
Muhlenberg-The conductor is the same person who leads the 
marching band. See q uestion #3 . 
Wesley~~-no concert band 
Columbia University-Same conductor as marclling band-# 3 
l'H ddlebu:ry-Supervisor of music department and outside band 
master 
Union-no concert band 
Rochester-no concert band 
Princeton-Reverts to the music department-however, same 
director as marching band 
Brovm- .Musi c department -same director as band 
Cornell-Music De partment-same director as band 
Lafayette-Music Departn~ent-director-head of music department 
St. Lawrence-Yes, music department-Director-Assistant 
Professor of music 
Lehigh-Yes-director, member of music department 
Allegheny-yes 
Rutgers-Yes, same director as Marching Band 
="'--==' =- --==-===-=---=---==--======-=== 
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Question #9· Does the Concert Band accept engagements o:ff' 
campus. 
Yes - 11 
No. - 6 
Q.uesti on#lO. If so, who arranges the details of booking 1 
transportation, itinerary, expenses, etc. 
Amherst-Faculty adviser, b and director, student officers 
Williams-no. trips. 
Buffalo-Director and student officers 
Bucknell-Manager and director of band 
Muhlenberg-No concerts off campus 
Columbia-Band manager 
Middlebury-bandmaster, student manager, supervised by Music 
Department head 
Princeton-Chairman of Music Department 
Brown-Director and band officers 
Cornell-Director and student manager 
St. Lawrence-Director and read of Music Department 
Lehigh-Music Department, expenses paid by sponsoring 
orgft'l iza ti ons. 
Rutgers-Student manager 
Allegheny, Lafayette, Rochester, Union, Wesleyan, Middlebury 
do not accept engagements off campus or do not have concert 
bands. 
Question #11. Is the Concert Band subsidized by the college 
or the Music Departrrent, and to wbat extent. 
Amherst-Srune funds as # 5 and #6 . The tax for 1949-50 was 
~~2. 00 per student. 
W illiams~ no oo ncert band 
Buckne 11-The oo ncert bani is not subsidized. 
Buff'alo-Band receives a total of $750.00 :from Student .A.cti-
vities Fee. 
I 
I 
I! 
\. 
400.00 from .Athletic Fees I, 
for all activities. ,\ 
Columbia Un iversity-The music dep artment supplies the 
conductor. 
Middlebury-Subsidized by college throu@l Music Department \1 
bu:lget and paid admissions to concerts and. otbe r ,, 
money raising projects \ 
Princeton-The larger instruments are supplied by Music 
Department 
Brown - It receives a yearly appropriation to cover costs 
of' both·marching and concert functions - amount 
varies from year to year-major items of expense 
are away games, new music and new instruments. 
1_82 
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Cornell-SanE as marching band, expenses fOl"' all bands paid 
from Band Fund authorized by Director of Bands 
St. La.wr.ence-Music Department budget., allocated by college, 
covers both football and marching band 
Lehigh-Completely by the University in an account apant 
from the Music De];Xl rtme nt 
Hutgers-Its expenses are financed from the general band 
account. Its off-campus engagenents pay for them-
selves. 
Muhlenberg-by the college and student council 
V.'esleyan-no concert bani 
Union-no cone ert band- find it a pDblem to keep interest up 
Rochester-Not sufficient interest to have concert band-
would be subsidized by board of contl"Ol 
Allegheny-no adctitional subsidization needed 
Lafayette-by the college 100% 
I 
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CHART III 
PLACE AND STATUS OF REHEARSAL FACILITIES 
Place of Space Sound- Proximity Equip- Acoustics Drill 
rehearsal proof ment space 
storage 
Group A 
Music building y y y y y y 
Rehearsal room y y y y y y 
Chapel . y N y y y y 
Band room y N y y y y 
Auditorium y y y y y y 
Band room y y y y y N 
Large class room y N y y N y 
Theatre y N y y N y 
Gym y N y y N y 
.Auditorium y N y y N y 
Band room y y y y y y 
Music building N N N N N y 
Total number of 
unsatisfactory 
facilities 1 7 1 1 5 1 
Group B 
Ivlusi c hall y N y y N N 
Field house y N y y N y 
Large class room y N y y N y 
Auditorium N N N N N y 
Auditorium y N y N y y 
Auditorium y y y y y y 
In cellar N N y N N y 
Large class room N y y y y y 
Concert hall y N y y N y 
Auditorium y y y y y y 
Auditorium y N y y N y 
Total number of 
unsatisfactory 
facilities 3 8 1 5 7 1 
'I I, 
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CHART III (continued) 
PLACE AND STATUS OF RRBEARSAL FACILITIES 
Place of Space Sound Proximity Equip- Acoustics Drill 
r ehearsal proof ment space 
storage 
Group C 
Band room y N y y N y 
I. Baseball cage y y y y N y 
Alumni bldg. y y y y y y 
Band room N N y y N y 
Armory y N N N y y 
Gym N N N N N y 
Auditorium y y y y y y 
Auditorium N N N N N N 
Alumni hall y N y y N y 
Field house y N N N N y ! 
Total number of II 
unsatisfactory lj 
facilities 3 7 4 4 7 1 
Gr and Total 
percentages of 
unsatisfactory 
21 %' 66 (1'6 facilities I 18% 30% 57% 9% 
==--~--=~--= =~' 
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CHART IV II 
DETAILED DISTRIBUT ION OF SOLUTIONS TO UNBAIJ.u~CED I 
I NSTRUMENr AT ION PROBLEM I 
,, 
Rescore Play Cues Outside II 
Help 
II 
Group A I· 
Band 1 y y N 
II 2 N N N 
3 N y y 
I' 4 y y y 
5 y y Faculty only l1 
6 y y N 
7 y y N 
I 8 N N Alumni only 
9 y y y I 10 N y N 
11 y N N 
12 y y N 
Group B 
Band 1. y N y 
2 N y y 
3 y y N 
4 y y N 
li 5 N y N 6 y y N 
I, 7 y y y 
li 
8 y y N 
9 
li 
10 N y N 
11 y y N 
tl 
It Group C I 
Band 1 y y y 
2 y N N 
3 y y y I 4 N y y 
5 N y N 
I I, 6 N y N 
1: 7 N 
y N 
8 N y N I ! 9 y N y 
10 N 
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I CHART V 
II REHEA..r:LSAL STATUS AND GEOGRAPHICAL SPREAD OF COLLEGE BUILDINGS 
,, 
I' Curtail Complicate ·Preclude II 
II 
attendance 
·I Group A 
II Band 1 N N N 
I 2 N N Y-lr 3 y N N I 4 N N N I 
I 5 N N N 
I 6 y y y 
II II 7 N N-r~ N* I 8 N N N 
I 9 N N N II I 10 N N N I I 11 N N N 
12 y y y 
Group B 
Band 1 N N N 
i 2 N N N 
II 
3 Y* Y-!1- Y* 
4 N N N 
5 N N N 
I. 6 N N N 
II 7 N Y* Y* I 8 N y N 
,, 9 N N N 
10 N N N 
11 N N N 
Group C 
BandT N N N 
2 N N N 
3 N y N 
4 N N N 
I 5 N y N 
I! 
6 N N N 
II 7 N N N 
~ N N~~ Y* 
II 
9 N N N 
10 N N N 
II -!~Commuting problem . 
I' I 
